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This policy shall govern Brandon University as it supports and promotes accessibility for all members 
of the University community, including those with disabilities who require the assistance of a service 
animal. 

 

1.0 Scope 
 

This policy applies to: 
 All students (full-time, part-time), all employees (full-time, part-time, casual, contract) 

volunteers, and visitors to the campus. 
 All other persons who provide goods, services or facilities on behalf of the university. 

 

2.0 Policy 
 

2.1 Purpose of Policy 

The purpose of this policy is to establish Brandon University’s commitment to providing 
accommodations for its employees, students and visitors as required, based on the grounds protected 
by Manitoba’s provincial human rights law, The Manitoba Human Rights Code. Brandon University 
welcomes the presence of service animals for persons with disabilities as they are reasonably required 
to access the university. 

 

2.2 Statement of Intent 
 

Brandon University recognizes the diversity of its students and employees and is committed to 
providing a learning and working environment in which all members of the University community are 
treated in a fair and equitable manner while respecting the inherent dignity of all people. The 
University acknowledges its responsibility to remove barriers in accordance with The Accessibility for 
Manitobans Act. When an accommodation requires the use of a service animal, Brandon University 
welcomes the presence of a service animal within all aspects of University life. 

 

3.0 Definitions 
 

3.1 The Accessibility for Manitobans Act: Under this legislation, the Government of 
Manitoba has mandated that public sector organizations, such as universities, help 
remove barriers by providing a more encouraging and welcoming environment for all 
students, faculty and staff. 
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3.2 Manitoba Human Rights Code: provincial legislation which prohibits unreasonable 
discrimination in areas such as employment, housing, accommodation, the provision of 
services or contracts, and signs and notices. 

3.3 Disability: as defined in The Accessibility for Manitobans Act (AMA), disabilities may 
include, but are not limited to, blindness or visual impairment, deafness or hearing 
impairment, intellectual or developmental disabilities, mental health issues and chronic 
illness. 

3.4 Service Animal: The Manitoba Human Rights Code (“The Code”) defines a service 
animal to be an animal that has been trained to provide assistance to a person with a 
disability that related to that person’s disability. 

 

4.0 Accountability 
 
The Vice-President (Administration & Finance) and the Vice-President (Academic & Provost) are 
responsible for the communication, administration and interpretation of this policy. Both are 
responsible for advising the President and Vice-Chancellor that a formal review of this policy and 
secondary documents is required. 

 

The Chief Human Resources Officer is a point of contact for reference and advice for employees and 
visitors. The Student Accessibility Coordinator is a point of contact for reference and advice for 
students. 

 

5.0 Secondary Documents 
 
The Chief Human Resources Officer and Associate Vice President (Student Services & Enrollment 
Management) and University Registrar, or designate may approve procedures which are secondary to 
and comply with this policy. 

 

6.0 Review 
 

6.1 Formal review of the policy will be conducted every three (3) years. The next scheduled 
review date for this policy is January 2020. 

6.2 In the interim, this policy may be revised or rescinded if the Board of Governors deems 
necessary or if there are changes within legislation which require such. 

6.3 If this policy is revised or rescinded, all secondary documents will be reviewed as soon as 
reasonably possible to ensure that they: 

6.3.1 Comply with the revised policy; or 
6.3.2 Are in turn rescinded. 

 

7.0 Previous Policies 
 

7.1 This policy supersedes all previous Board/Senate policies on the subject matter herein; 
and 

7.2 All previous administration policies on the subject matter contained herein. 
 

8.0 Cross Reference 
 

8.1 Sources 

8.1.1 Manitoba Human Rights Commission 
http://www.manitobahumanrights.ca/index.html 

http://www.manitobahumanrights.ca/index.html
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http://www.manitobahumanrights.ca/publications/guidelines/service_animals_an 
d_the_code.html 

8.1.2 Government of Manitoba 
http://web2.gov.mb.ca/laws/statutes/ccsm/s090e.php 

8.1.3 Manitoba Human Rights Code 
http://web2.gov.mb.ca/laws/statutes/ccsm/h175e.php 

8.1.4 The Accessibility for Manitobans Act 
http://www.accessibilitymb.ca/pdf/accessibility_for_manitobans_act.pdf 

8.1.5 Disability Issues Office http://www.gov.mb.ca/dio/ 
8.1.6 Personal Information Protection and Electronic Documents Act (PIPEDA) 

https://www.priv.gc.ca/leg_c/leg_c_p_e.asp 
8.1.7 Freedom of Information and Protection of Privacy Act (FIPPA) 

http://www.gov.mb.ca/chc/fippa/public_bodies/index.html 
8.1.8 Personal Health Information Act (PHIA) 

http://web2.gov.mb.ca/laws/statutes/ccsm/p033-5e.php 
8.1.9 Queen’s University 

http://www.queensu.ca/equity/accessibility/policystatements 
8.1.10 Ryerson University 

http://www.ryerson.ca/policies/administration/animalspolicy/ 
http://www.ryerson.ca/policies/administration/animalsprocedure/ 

http://www.manitobahumanrights.ca/publications/guidelines/service_animals_and_the_code.html
http://www.manitobahumanrights.ca/publications/guidelines/service_animals_and_the_code.html
http://web2.gov.mb.ca/laws/statutes/ccsm/s090e.php
http://web2.gov.mb.ca/laws/statutes/ccsm/h175e.php
http://www.accessibilitymb.ca/pdf/accessibility_for_manitobans_act.pdf
http://www.gov.mb.ca/dio/
https://www.priv.gc.ca/leg_c/leg_c_p_e.asp
http://www.gov.mb.ca/chc/fippa/public_bodies/index.html
http://web2.gov.mb.ca/laws/statutes/ccsm/p033-5e.php
http://www.queensu.ca/equity/accessibility/policystatements
http://www.ryerson.ca/policies/administration/animalspolicy/
http://www.ryerson.ca/policies/administration/animalspolicy/
http://www.ryerson.ca/policies/administration/animalsprocedure/

