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Understanding why newly-graduated nurses leave
the nursing profession
By Kathryn Chachula, R.N., B.N., M.N.

What you need to know
The nature of nursing work in Manitoba predisposes
nurses to the development of post-traumatic stress which
is associated with an estimated 13% of newly-graduated
Canadian nurses intending to leave the nursing profession.
The ultimate goal of this research is to identify resiliency
solutions and strategies that can be applied during nurses'
undergraduate education to help ensure that the incoming
generation of Manitoban nurses are well-prepared for the
broadest range of workplace challenges and traumatic
stress-inducing encounters within nursing practice.

practice within, it is essential to identify how new nursing
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graduates can be better prepared to understand and draw on
supportive institutional and behavioural mechanisms in order to
mitigate traumatic stress upon their entry to the workforce.

Canada, the Canadian Nurses Association predicts the Canadian
nursing shortage will rise with an estimated shortage of 60,000
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