Scenario

Credit Hours

1. Lab Instructor(s) solely responsible.

Labs are handled exclusively by the Lab Instructor. If shared among
multiple Lab Instructors, credit hours are allocated according to the
proportion of lab contact hours per week.

Lab Instructor
0.5 x lab contact
hrs./wk.

2. Lab Instructor with supervised Lab Assistant(s).

The Lab Instructor handles the instruction and is present for the
majority of each lab period, directly supervising the Lab Assistant,
who provides some assistance, such as lab preparation,
demonstration, assisting students during lab, and/or clean-up.

Lab Instructor
0.5 x lab contact
hrs./wk.

3. Lab Instructor with unsupervised lab Assistant(s).

The Lab Instructor is responsible for the overall organization of the
lab, and some instruction, but is not normally present for the entire
student contact in the lab period (some instruction and/or
demonstration, and most student assistance). The Lab Instructor

Lab Instructor
0.25 x lab contact
hrs./wk.

and Lab Assistant may share responsibility for preparation, set-up,
and clean-up.

4. Lab Instructor with unsupervised Lab Assistant(s).

Lab Instructor is responsible for overall organization but is not
normally present during the lab period. A Lab Assistant is
responsible for the majority of instruction and spends the majority of
each lab period assisting students. The Lab Instructor and Lab
Assistant may share responsibility for preparation, set-up, and
clean-up.

Lab Instructor
0.125 x lab
contact hrs./wk.

Lab instruction may be shared in the same manner as team-taught courses, as per Article
20.5.1.

20.5.8 Studio Art Instruction

Studio art instruction, where the Member is solely responsible for the studio component of
the course, shall be deemed to be equivalent to one-half (1/2) the number of studio con-
tact hours per week for each term. Where the Member receives some assistance, for exam-
ple the help of a student studio assistant or other studio assistant, the Member will receive
credit equivalent to one-quarter (1/4) the number of studio contact hours per week for each
term. Where there is a lecture component of studio art courses, the lecture component shall
be calculated on a one-to-one basis (i.e., one (1) lecture hour is equivalent to one (1) con-
tact hour). Members may, upon recommendation of the Department and determination of
the Dean/Director, combine studio and lecture components to produce three (3) credit hour
teaching assignment equivalents (e.g., six (6) studio hours; two (2) lecture hours and two (2)
studio hours; one and one-half lecture hours (1.5) and three (3) studio hours).
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