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THIS AGREEMENT entered into this 19th day of December, 2024. 

between 

Brandon University 

(hereinafter called “the University”) 

of the first part 

and 

Manitoba Government and General Employees’ Union 

(hereinafter called “the Union”) 

of the second part. 

Article 1 Article Purpose 

1:01 The purpose of this Agreement is to establish mutually satisfactory relations 
between the University and the employees of the University covered under the 
Manitoba Labour Board Certificate No. MLB 5779 and to provide a bargaining 
agent for the prompt and equitable disposition of grievances, and to establish 
and maintain satisfactory working conditions, hours of work and wages of all 
employees covered under the Manitoba Labour Board Certificate No. MLB 
5779. 

Article 2 Interpretation 

2:01 In this Agreement unless otherwise specified: 

(a) Every attempt has been made to use inclusive language in this agreement. 
A word used in the singular shall also include the plural when the context 
so requires and a word used in the plural may also include the singular 
when the context so requires. 

(b) The word “employee” where used hereinafter means any person employed 
by the University and covered by the Manitoba Labour Board Certificate 
No. MLB 5779 and excluding those covered by the Brandon University 
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Faculty Association (BUFA), International Union of Operating Engineers 
(IUOE) Local 987 (A), International Union of Operating Engineers (IUOE) 
Local 987 (D), and the Public Service Alliance of Canada (PSAC) Local 
55601. 

(c) “Regular employee” means a full-time or part-time employee who 
occupies a position in one of the classifications set forth in Schedule A1 or 
Schedule A2 on a full-time or part-time continuing basis. 

(d) “Probationary employee” means a full-time or part-time employee who 
occupies a position for a probationary period. 

(e) “Casual employees” are those employees employed on an irregular or 
unscheduled basis and/or to cover short notice absences of no more 
than six (6) consecutive weeks. Casual employees shall not be used to 
address long-term absences or staffing needs normally fulfilled by a 
regular or term employee.  These employees shall be covered by this 
Agreement provided they continue to make themselves available for work 
when they are so called.  A casual employee who has not worked for a 
period of six (6) months may be terminated at the sole discretion of the 
University.  If an employee who has been terminated in accordance with 
this Article is rehired as a casual employee within twelve (12) months, the 
employee will receive credit for the employee’s previous casual service as 
set out in this Article.  The Articles on Leaves of Absence, Compassionate 
and Bereavement Leave, Layoff, Recall and Resignation, Career 
Development, Severance Pay, and Computer Monitor shall not apply to 
casuals, and all their benefits under this Agreement are earned on a pro-
rata basis, except where defined otherwise in this Agreement or provincial 
law relating to their employment. 

(f) “Term” employee means a full-time or part-time employee who occupies a 
position in one (1) of the classifications set forth in Schedule A1 or 
Schedule A2 for a specified limited duration and is recognized by the 
parties as being covered by all areas of the Agreement except as otherwise 
provided.  



3 

(g) “Position” means a job within one of the classifications listed in Schedule 
“A1” or “A2”. 

(h) “Job Classification” means a specific job function. 

(i) Wherever the wording “the person designated by the University in that 
administrative unit” is used throughout this Agreement, it shall mean the 
party within that unit so designated by the University to the Union as 
required. 

(j) “Steward” means an employee appointed or elected by the Union who is 
authorized to represent the Union, an employee, or both in the handling 
of grievances. 

(k) “Job Sharing” or “Job Share” is a voluntary work arrangement whereby the 
duties and responsibilities of a full-time position may be restructured in a 
manner that would accommodate the employment of two (2) employees 
on a work-time sharing basis.  Upon the written request of the employees 
and on the recommendation of the person designated by the University, 
following consultation with Human Resources and the Union, job share 
arrangements may be developed. 

(l) “Dependents” are defined as your spouse (as described below), and 
unmarried, unemployed dependent children including natural, adopted or 
step-children of an employee or those for whom the employee has 
legal guardianship. Children of a common-law spouse may be covered if 
they are living with the employee. The term "spouse" means the person 
who is legally married to the employee, or has continuously resided with 
an employee for not less than one (1) full year having been represented 
as members of a conjugal relationship. Dependent children are eligible for 
benefits if they are less than 21 years of age or, if 21 years of age but less 
than 26 years of age, they must be attending an accredited educational 
institution, college or university on a full-time basis. Unmarried, 
unemployed children over 21 years of age qualify if they are dependent on 
the employee by reason of a mental or physical disability and have been 
continuously so disabled since the age of 21. Unmarried, unemployed 
children who become totally disabled while attending an accredited 
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educational institution, college or university on a full-time basis prior to 
the age of 26 and have been continuously so disabled since that time also 
qualify as a dependent. 

Article 3 Recognition and Representation 

3:01 (a) The University recognizes the Union as the exclusive representative of all 
employees, including Food Services employees, covered under the 
Manitoba Labour Board Certificate No. MLB 5779.  The University agrees 
to negotiate with the Union or its designated representatives in any and all 
matters affecting the relationship between the University and the 
employees.  The University further agrees that the Union may have the 
assistance of counsel in any and all negotiations or discussions between 
the parties to this Agreement. 

(b) All Articles and Clauses of this Agreement apply to Food Services 
employees, except those Articles amended to reflect conditions in Food 
Services. 

3:02 No individual employee or group of employees shall undertake to represent the 
Union at meetings with the University without written authorization signed by 
two (2) of the officers of the Union. 

3:03 When meeting with the University, the maximum number of employees 
attending as representatives of the Union with usual remuneration for 
negotiating meetings shall be two (2), with not more than one (1) from any 
administrative unit; for any other purpose not more than two (2) employee 
representatives of the Union, who will be entitled to receive their usual 
remuneration from the University.  Any employee proceeding on their own 
behalf under Article 18 shall be entitled to receive their usual remuneration 
from the University.  It is agreed that no overtime shall be paid to any other 
employee or to these employees as a result of the provisions of this Clause.  It 
is further agreed that a Union staff representative(s) shall be entitled to be 
present at negotiating meetings.  Further, a Union staff representative(s) may 
be present at all other meetings as set forth in other Clauses in this Agreement. 
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3:04 If a new classification is created and an employee occupies the classification 
and the classification might fall within the scope of Certificate No. MLB 5779, 
the University shall notify the Union of the position, the classification and 
whether or not the employee occupying the position would be included in 
Article 2:01(b) of the Agreement. 

3:05 Casual employees, doing work of the bargaining unit, shall be paid the base 
rate of the classification in question.  They shall pay Union dues and have the 
other benefits of this Agreement (subject to Article 2.1(e)). Those casual 
employees who only perform the lower level functions of the position(s) to 
which they are assigned shall be paid at grade zero (0). 

Article 4 Union Security 

4:01 The University shall deduct dues, and such other assessments as the Union may 
direct in writing from the first pay cheque due to the employee and remit the 
same along with a list of employees from whom deductions are made prior to 
the sixteenth day of the month following the calendar month in which said 
deduction is made, to the Head Office of the Union. 

4:02 Statements shall be forwarded to the Head Office of the Union showing the 
names and work addresses of all new employees, the date they were employed, 
and the Department where they were employed; also the names of all 
employees who have left the employ of the University and the date of 
severance.  These statements will be sent monthly by the sixteenth day of the 
month following the hiring or severance of an employee. 

Article 5 Leaves of Absence 

5:01 Employees contemplating applying for a leave of absence should consult with 
Human Resources to determine the effect such leave will have on their 
employment (such as Pension, benefits, vacation entitlements, increments, etc.) 

5:02 Upon the written request of the employee, the person designated by the 
University, following consultation with Human Resources, may grant leave 
of absence without pay of ten (10) or less days to regular or term 
employees. 
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5:03 Upon the written request of the employee and on the recommendation of the 
person designated by the University to the Associate Vice-President, People 
and Talent, leave of absence without pay of more than ten (10) days may be 
granted to a regular or term employee.  The Union shall be notified of any such 
leave that is approved by the Associate Vice President, People and Talent. 

5:04 Requests for leave of absence without pay will be given consideration by the 
Associate Vice-President, People and Talent and, if granted, they will be 
subject to the following conditions: 

(a) Arrangements shall be made regarding whether or not payment of 
employee benefit premiums will be made, subject to the provisions of the 
benefit plans, prior to the leave. 

(b) The employee’s seniority and superannuation rights accrued prior to the 
date of leave of absence shall not be affected. 

5:05 A regular or term employee served with a document requiring them to appear 
as a witness during Court proceedings or to serve jury duty shall be paid the 
difference between their regular full salary during such leave and any sum paid 
to them for such jury or witness duty. 

5:06 A regular or term employee shall be granted two (2) days’ leave with pay to 
attend to needs directly related to the adoption of a child.  At their option, such 
leave shall be granted for any two (2) of the following days: 

• the day before the adoption, 
• the day of the adoption, 
• the day following the adoption. 

5:07 A regular or term employee shall be granted two (2) days’ leave with pay to 
attend to needs directly related to the birth of their child.  At the employee’s 
option, such leave shall be granted for any two (2) of the following days: 

• the day of the birth, 
• the day following the birth, 
• the day of their partner’s admission to the hospital, 
• the day of their partner’s discharge from the hospital. 
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5:08 After any leave of absence in excess of three (3) months under Article 5:03, the 
employee will be rehired where possible in their former job or a similar position.  
If no such job or position is available, the employee may accept any lesser 
qualified job if available or be laid off.  Where a leave of absence of less than 
three (3) months is granted, the employee shall be advised in writing whether 
their job will be open upon their return, before they start the leave of absence. 

5:09 A regular or term employee shall be granted paid leave of absence of one (1) 
day per fiscal year for the purpose of changing their permanent residence. 

5:10 A regular employee on unpaid leave of absence for the purposes of further 
education shall continue to accrue seniority up to a maximum of one (1) year 
while on such leave. 

Article 6 Compassionate and Bereavement Leave 

6:01 In the event of the death of: (a) a spouse, or common law spouse, or same sex 
partner (common-law spouse or same-sex partner means the individual who 
has been residing with the employee in a conjugal relationship for a period of 
not less than one (1) year), (b) a parent, step-parent, parent-in-law, grandparent 
or grandparent-in-law or step-grandparent, (c) a child, step-child, brother, 
sister, step-sister, step-brother, or a spouse of any of these; also a brother-in-
law or sister-in-law, (d) grandchild or step-grandchild, or (e) loss of pregnancy, 
a regular or term employee, for the purposes of bereavement, may be allowed 
leave with pay not exceeding five (5) days for each individual loss.  
Employees may access consecutive periods of bereavement leave in the 
event of multiple deaths. Any time in excess of the above shall be charged to 
another appropriate and available bank of paid time or leave without pay.  An 
employee who is entitled to bereavement leave, as listed in this Article, during 
vacation leave shall receive vacation credits equal to the number of days of 
bereavement leave granted.  Food Services employee entitlement is prorated 
based on the hours worked in the previous fiscal year or, in the case of a new 
employee, the projected hours to be worked in the current fiscal year. 

6:02 A regular or term employee shall be entitled to special leave up to a maximum 
of one (1) day, without loss of salary, for attending a funeral as a formal 
participant (i.e. Pallbearer, Eulogist, Service Participant, or designated Honorary 
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Pallbearer) or in the event of an employee’s aunt, uncle, niece or nephew, or, in 
the event of the death of a co-worker. 

6:03 (a) A regular or term employee who is required to be absent to care for 
familial obligations, including as may be required for, but not limited 
to, dependent(s), parent(s) or sibling(s), shall be granted leave with pay 
in accordance with the University’s Care-For Leave Guidelines.  The 
period of such leave shall not exceed ten (10) days in any one fiscal year 
(Care-for leave).  Any time over and above shall be charged against 
another appropriate and available bank of paid time, or be leave without 
pay.  Food Services employee entitlement is prorated based on the hours 
worked in the previous fiscal year or, in the case of a new employee, the 
projected hours to be worked in the current fiscal year. 

(b) Where an employee qualifies for Compassionate Care Leave in 
accordance with the provisions of Article 6:05 and Employment 
Standards Legislation, the employee shall have access to their ten (10) 
days of paid Care for Leave. 

6:04 When a full-time regular or term employee is required to be absent for non-
emergency dental and medical appointments for a member of their immediate 
family, as defined in Article 6:03, such absence shall be considered as care-for 
leave (per Article 6:03).  The employee must notify their supervisor in advance 
of any such absence.  Whenever possible, such appointments should be made 
at the beginning or end of the work day. 

6:05 Compassionate Care Leave 
Compassionate Care Leave is to provide care and support to a family member 
as defined by the legislation who is gravely ill and who has a significant risk of 
death. 

6:06 An employee is eligible for compassionate care leave as provided in the 
Employment Standards Code as it may be amended from time to time. 

6:07 An employee who is on compassionate care leave who experiences a death in 
the family under Article 6:01 will be entitled to use bereavement leave under 
that Article during the compassionate care leave period. 
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Article 7 Sick Leave 

7:01 Sick leave means that period of time a regular or term employee is permitted to 
be absent from work with pay because of an illness, injury or quarantine. Illness 
shall be defined as a period of sickness affecting the body or mind. 

7:02 The use of sick leave shall be recorded in hours in accordance with the exact 
amount of time taken. 

7:03 Absences for non-emergency dental and medical appointments including 
personal counseling for full-time regular or term employees shall be considered 
as sick leave. The employee must notify their supervisor in advance of any such 
absence. Whenever possible, such appointments should be made at the 
beginning or end of the work day. 

7:04 Effective April 1, 2025, the sick leave to which a regular or term employee 
is entitled shall accumulate as follows: 

(a) During the first five (5) years of accumulated service, at the rate of 
three and one-half (3.5) hours for each seventy (70) hours of 
accumulated service up to a maximum of twelve (12) days or eighty-
four (84) hours per year; and 

(b) After the first five (5) years of accumulated service, at the rate of 
seven (7) hours for each seventy (70) hours of accumulated service up 
to a maximum of twenty-four (24) days or one hundred sixty-eight 
(168) hours per year. 

7:05 Sick leave may be accumulated to a maximum of one hundred fifty-four (154) 
working days. 

7:06 Where an employee returns to work following an extended period of leave 
during which they were in receipt of wage loss benefits (i.e. long-term 
disability, WCB wage loss benefits, MPI income replacement), the 
University agrees to restore the sick leave entitlement the employee had when 
their wage loss benefits commenced. 

7:07 When an employee is receiving wage loss benefits from WCB or income 
replacement from MPI, they shall be paid their regular salary and the 
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University shall receive the amount paid under the WCB and/or MPI to a 
maximum period of the employee’s earned sick leave entitlement.  Following 
this, the employee will then receive the WCB and/or MPI benefits directly and 
no pay from the University. The payee details set out above are subject to 
the provisions of WCB and/or MPI. 

7:08 An employee who suffers an illness which causes them to be absent from work 
longer than three (3) working days, may be required to submit a medical 
certificate to the Associate Vice-President, People & Talent. 

7:09 No regular employee who is off work on unpaid sick leave, or receiving wage 
loss benefits from long-term disability, WCB or MPI will be laid off or 
terminated during the first year of such absence.  After that one (1) year, and 
should the employee have not returned to work, they shall be considered to be 
laid off and the provisions of Articles 12:04, 12:05 and 12:07 shall apply, 
except, while and should they be on WCB, they shall not be limited to the fifty-
two (52) pay period recall provision of these articles. 

Article 8 Use of University Premises 

8:01 The University agrees to allow the Union to hold meetings and conduct Union 
business in the University outside the working hours of the employees 
attending.  It is also agreed that the University will assign, when required and if 
possible, a suitable room to the Union for this purpose. 

8:02 The University agrees to allow the Union use of space on existing bulletin 
boards for the purpose of posting official Union information relating to union 
affairs, meetings, and social events, subject to University policy. 

8:03 The University agrees to make reasonable effort to provide the Union with an 
office.  The office will be furnished with chairs, a meeting table and filing 
cabinet.  The University will also provide and cover the costs of a phone line 
(toll denied) and set and a computer network connection. 

Article 9 Job Vacancies 

9:01 (a) All positions being recruited, full-time or part-time, whether new positions 
or vacancies, which fall within the scope of Certificate No. MLB 5779, will 
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be posted on the BU website for a minimum of five (5) working days, 
where possible, prior to the date of closure in order that all employees will 
be able to know about the position and make written application 
therefore.  Postings may be limited to internal applicants only and 
shall be clearly marked as such. For open postings (internal and 
external applicants), no outside media advertisement will appear prior to 
the job being posted on the University website. 

(b) The Employer will endeavour to fill vacancies with qualified employees 
from within the organization, whenever possible and when in the 
University’s interest, at the sole discretion of the employer. 

(c) The University shall provide the Union with copies of all signed contracts. 

(d) All regular and term applicants from within the bargaining unit who 
meet the minimum requirements as described in the posting for the 
position, will be granted an interview. 

9:02 The notice referred to in Article 9:01 (a) above will contain the following 
information: classification, term of employment, if applicable, qualifications, job 
duties, hours of work, starting date and salary range. 

9:03 (a) The governing factors for appointments to positions within the bargaining 
unit are qualifications and ability. If, in consideration of these factors, the 
University judges two (2) or more candidates to be satisfactory and equal 
in regard to qualifications and ability, the candidate with the most 
seniority will be given preference. 

(b) The University agrees that, for appointments to positions within the 
bargaining unit, a reasonable familiarization period to learn the activities 
of a new position shall not be grounds to deny a person on lay-off a 
vacancy. 

(c) Employees who have been appointed to a term position within the 
bargaining unit shall have the right to return to their former position 
within the bargaining unit. Unless otherwise agreed to by the parties, 
the term position shall be for a period of up to one (1) year. 
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(d) Employees who have been appointed to a position outside of the 
bargaining unit (e.g., exempt position) shall continue to pay union dues 
and have the right to return to their former position. Unless otherwise 
agreed to by the parties, the appointment shall be for an interim 
period of up to one (1) year. Upon return their union status will be 
reinstated as it was (i.e. rate of pay, vacation accumulation rate, 
anniversary date, seniority benefits and classification). 

9:04 All applicants within the Union for any such position shall be notified of the 
successful applicant as soon as possible after the filling of the position.  In the 
case of cancellation of the position, such applicants will also be notified. 

9:05 If the successful applicant is presently a regular employee, in the event they 
prove unsatisfactory during the probationary period in the position, they shall 
be re-employed in a comparable vacancy without loss of seniority at their 
previous salary at the earliest availability of a comparable vacancy. 

9:06 The Chair of the Selection Committee or designate will provide constructive 
feedback to the internal applicant(s) for reasons relating to non-selection for 
the interview process or final selection. Such feedback may be verbal or in 
writing as requested by the employee and shall not be unreasonably withheld. 

9:07 Term Conversion 
An employee who has been employed in a term position of at least twelve (12) 
months hired as a result of the recruitment process under Article 9:01, may be 
eligible to have their status converted to a Regular Employee without the 
requirement to compete again. If the Employer determines that the 
performance of the employee has been satisfactory and the need for the 
position is expected to continue they may be converted. In such instances, the 
employee shall not be required to serve another probationary period related to 
the position. The above does not apply where a term employee is replacing an 
employee who is absent for any reason or the term employee’s salary is 
temporarily funded or cost shared. 

9:08 The parties agree that during the period between the end date of one term 
employment period and the commencement date of a subsequent term 
employment period, the “term” employee is not an employee or an internal 
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applicant on subsequent vacancies unless they work as a casual employee 
during that period. 

Article 10 Seniority 

10:01 Seniority is defined as the length of service with the University based on regular 
hours worked up to March 31 in any year and these hours shall include all paid 
leaves and absence on Workers’ Compensation and any probationary period 
regardless of occupational changes within the University.  Seniority regarding 
part-time employees shall be proportionate to 1,820 hours per year.  Seniority 
regarding Food Services employees shall be proportionate to 2,080 hours per 
year. Following the issuance of the 2025/26 annual term contracts, 
seniority regarding Food Services employees shall be proportionate to 
1,820 hours per year. 

10:02 An employee shall lose their seniority rights if: 

(a) they are dismissed and are not re-instated, or 

(b) they resign from an appointment within the bargaining unit or 
employment with the University, or 

(c) they retire, or 

(d) their employment is terminated because of expiry of a term appointment, 
except as noted in Article 2:01 (e) and 2:01 (f), 

(e) they have been laid off for more than fifty-two (52) pay periods, or 

(f) following a lay off, they fail to report to work within five (5) working days 
after being notified by registered mail at the address provided by the 
employee, unless within that time limit, they advise the University and give 
proof, where required, that they are unable to report to work through 
sickness, or unless within the said time limit, they request and are granted 
leave of absence under Article 5, or unless within the said time limit, they 
prove that they are required by law to give notice to their then employer.  
It shall be the responsibility of the employee to keep the University 
informed of their current address.  The University may, if necessary in the 
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case of sickness or leave of absence, recall another employee or hire a new 
employee. 

10:03 The University shall post in the month of May in each year, a seniority list of the 
employees employed as at March 31 in that year, which shall show the name, 
years of seniority within the classification and department/unit of each 
employee.  Seniority lists shall be posted on the Human Resources webpage 
and outside the Human Resources Office. Human Resources will notify 
members by email when seniority lists are posted. A copy of the seniority list 
will be sent to the Union. 

10:04 An employee receiving wage loss benefits (e.g., long-term disability, WCB, 
or MPI income replacement) will be deemed to be on leave of absence during 
that period and will retain their seniority rights in the same manner as if they 
were at work, but will not continue to accumulate seniority after the first one 
hundred eighty (180) calendar days. 

10:05 Where a term employee is re-employed within one hundred twenty (120) 
calendar days, or immediately after the normal historically occurring seasonal 
layoff period, following the expiration of their previous term of employment, 
service as of the end of the previous term of employment will be credited to the 
employee as consecutive service.  The foregoing does not apply to a term of 
employment where an employee has resigned. 

The parties agree that the interpretation of ‘immediately after the normal 
historically occurring seasonal layoff period” means that the “term” employee’s 
first shift worked following this layoff period must be within the first pay period 
following the end of the normal historically occurring seasonal layoff period 
and the end of the previous term appointment coincides with a normal 
historically occurring seasonal layoff period and the subsequent term re-hire 
coincides with the subsequent normal re-call date accordingly. 

10:06 The Employer shall provide to the Union, twice a year, by May 1 and November 
1 of each year or at such other dates near those dates as may be requested by 
the MGEU Local 135 President, a report on all term employees which shall 
include the following: 
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(a) the start date and anticipated end date of each term employment 
arrangement; 

(b) the reason(s) for the position being established or continued as a term 
position. 

10:07 The University shall provide the Union with a list of all casual employees, who 
have accumulated greater than five hundred twenty (520) hours of service, as at 
March 31 in that year, which shall show the name, total hours worked, date of 
hire, and department/unit of each employee. 

Article 11 Dismissal 

11:01 An employee shall not be transferred, demoted, suspended or dismissed 
without just cause and without observance of the following steps: 

(a) The person designated by the University in that administrative unit shall 
meet with the employee for the purpose of discussion and resolution of 
the issue or concern in question. 

(b) If the issue or concern is not resolved as above the employee will be 
issued a verbal warning. 

(c) Continuing issues or concerns of the same manner will result in a letter of 
warning being reviewed with the employee specifying the area of concern 
and the remedial action expected to be taken by that employee. If an 
employee has failed to comply with the remedial action within the time 
limits as set forth in the said letter to the satisfaction of the person 
designated by the University, or the employee repeats the behaviour 
which gave rise to the issues or concerns, the employee will be subject to 
further disciplinary action, including suspension and or discharge for just 
case. 

11:02 The Associate Vice-President, People & Talent will be given a copy of the formal 
warning in writing.  If the employee so requests, the Union will also be given a 
copy of the formal warning in writing. 

11:03 Letters of warning will be reviewed within three (3) months of the issuance of 
same.  Any letter of warning which is no longer appropriate will be destroyed 
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and the employee so notified.  The employee may request the presence of an 
authorized representative of the Union at the time of review of any letter of 
warning. 

11:04 Regardless of any other Article in this Agreement, no employee shall be 
transferred, demoted, suspended, or dismissed without being given, in writing, 
the full reasons for the action being taken prior to the action being 
implemented. 

11:05 The University may dismiss an employee without conforming with the 
procedures set forth in the above Clauses where the employee is guilty of 
dishonesty or serious misconduct incompatible with their duties. 

11:06 This Article does not apply to transfers made for administrative as opposed to 
punitive purposes. 

Article 12 Layoff, Recall and Resignation 

12:01 For the purpose of this Agreement, the term ‘layoff’ shall mean that an 
employee has been temporarily removed from the payroll subject to recall. 

12:02 (a) Employees shall be laid-off in the reverse order of their seniority within a 
classification.  Except where the employee has requested a layoff, an 
employee who is laid-off shall assume the position of the most junior 
employee with less seniority than theirs in any lower or lateral classification 
for which they meet the requirements, causing the junior employee to be 
laid-off. 

(b) In Food Services, an employee who is laid-off as part of the annual lay-offs 
and who “bumps” another more junior employee as provided in (a) above, 
shall retain their regular rate of pay during such lay-off, provided they 
“bump” into their same classification as outlined in Schedule “A2”. 

(c) In Food Services, the most senior employee shall have the right of first 
refusal of call-back, throughout the period of lay-off to any position which 
is lower or lateral to their usual classification, and for which they possess 
the present qualifications, abilities, and skills, as determined by the 
University, to perform the functions of the position in question. 
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12:03 Term employees cannot bump other employees hired under either Schedule 
“A1” or “A2” upon layoff. 

12:04 In the event of a layoff, employees may apply for any existing vacancies and, 
where a vacancy exists, preference will be given in accordance with Article 9:03.  
An employee may choose to layoff for a duration of up to fifty-two (52) pay 
periods if the employee’s position becomes redundant.  During this time, the 
employee will regularly consult BU website for postings of Union positions as 
they become available and for which they are qualified. 

12:05 Those employees who have been laid off shall have their files maintained for 
fifty-two (52) pay periods and shall be candidates for any vacancy that may 
exist in accordance with Article 9:03. 

12:06 An employee shall receive a minimum of thirty (30) working days written notice, 
or pay in lieu, of the discontinuance of their position which will result in a lay-
off.  A meeting will be arranged for the employee, a Union representative, and a 
representative(s) of the University to review available alternatives/options and 
the terms of this Agreement.  Within five (5) working days of that meeting, the 
employee shall advise the University, in writing, of which option they wish to 
exercise as contained in Sections :02 and :04 above, and other related Articles 
in this Agreement.  This Clause does not apply to historically occurring seasonal 
layoffs, for example, Food Services.  For these instances, the employee shall 
receive only a minimum of one (1) pay period written notice of layoff. 

12:07 Where an employee is laid off and not recalled for a period of fifty-two (52) pay 
periods and is unable to obtain a position as a regular employee, then their 
employment shall be terminated. 

12:08 No employee, other than one (1) dismissed for cause or laid off, shall quit their 
employment with the University without having given to their supervisor and 
the Human Resources Office, written notice of one (1) week of their intention to 
quit, if they have worked less than one (1) year of service.  If the employee has 
worked more than one (1) year, then they must provide two (2) weeks’ notice of 
her intention to quit. 
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Article 13 Probationary Period 

13:01 (a) All employees appointed to a position shall be on probation for a period 
of between six (6) and twelve (12) months. The employee shall be notified 
of the probation period at the time of appointment.  Except as provided in 
Article 9:05, an employee’s service may be terminated during the 
probationary period by either the University or the employee with two (2) 
weeks’ notice or payment in lieu of notice. In exceptional circumstances, 
and in consultation with the Union, the probationary period may be 
extended by a maximum of six (6) months. 

(b) All Food Services and casual employees are on probation during the first 
five hundred twenty (520) hours of service in each classification. 

13:02 (a) Where an employee has not performed satisfactorily during probation 
following a promotion, the employee will be re-employed to their former 
position, or to a position comparable to their former position, at the 
earliest availability of such position. 

(b) At any time during the probation period following a promotion, upon two 
(2) weeks’ notice, the employee has the right to return to their former 
position at the earliest availability of such position.  Until their former 
position is available, they will be employed in a comparable position to 
their former position. 

13:03 An employee shall not be required to serve a further probation period when: 

(a) the employee is promoted without competition as a result of 
reclassification of the employee’s position; or 

(b) the employee initiates a transfer to a position in the same classification 
involving similar duties and responsibilities; or 

(c) the University initiates the transfer, to a position in the same classification 
involving similar duties and responsibilities, or demotion of an employee 
from one (1) position to another for any reason. 

13:04 An employee who is temporarily appointed to another position on an acting 
basis is not considered to be on probation.  If the employee is subsequently 
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promoted to that position, the period during which the employee was in acting 
status will count towards the employee’s probation period. 

13:05 A review of an employee’s progress shall be conducted at approximately the 
mid-point of the probationary period and the employee shall be advised of the 
results of the review. The employee will be advised in writing if their 
performance is considered to be deficient. 

Article 14 Hours of Work 

14:01 (a) Hours of work effective for and in respect of full-time employees, unless 
identified as such in Subsections :01 (b) and (c) shall be defined as thirty-
five (35) hours per week at seven (7) consecutive hours per day, exclusive 
of the normal lunch break.  Meal breaks shall be a maximum of one and 
one-half (1½) hours.  Changes in work schedules shall be posted two (2) 
weeks in advance. 

(b) For the 2024/25 annual term contracts, standard hours of work effective 
for and in respect of Food Services employees shall be a maximum of forty 
(40) hours per work week at a maximum of eight (8) consecutive hours per 
work day, exclusive of the normal lunch break. Meal breaks shall be a 
minimum of one-half (½) hour. Changes in work schedules shall be posted 
two (2) weeks in advance.  

(c) Effective with issuance of the 2025/26 annual term contracts, 
standard hours of work effective for and in respect of Food Services 
employees, shall be defined as thirty-five (35) hours per work week at 
a maximum of seven (7) consecutive hours per day, exclusive of the 
normal lunch break. Meal breaks shall be one (1) hour. Changes in 
work schedules shall be posted two (2) weeks in advance. 

(d) The University, in scheduling employees, shall distribute the work wherever 
reasonably possible so that the employees required to work on weekends 
do so on an equitable rotation.  Employees shall be assigned alternate 
weekends off whenever possible. An employee shall not be required to 
work on a Saturday or a Sunday if such work can be demonstrated to be 
contrary to a firmly held religious belief. 
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14:02 At any time the parties may jointly establish a work schedule providing for a 
compressed work week, with no reduction in salary.  The day-off schedule shall 
be so arranged as to provide the extra day(s) off before or after the employee’s 
regular day(s) off.  Such a compressed work week will not exceed an annual 
average of the normally scheduled hours per week. 

14:03 (a) Every employee shall be entitled to two (2) fifteen (15) minute breaks from 
work during each regular working day without deduction from their 
wages.  The time for such breaks will be fixed by the supervisor. 

(b) Every Food Service employee shall be entitled to a fifteen (15) minute paid 
break for each consecutive three (3) hour unit worked.  If possible, the 
paid break will be given within the three (3) hour unit. 

Article 15 Overtime 

15:01 All overtime worked must be authorized by the person designated by the 
University or their designee.  Except in emergency situations, such overtime 
must be authorized in advance. 

15:02 All time worked as assigned by the Employer beyond seven (7) hours per day or 
thirty-five (35) hours per week; or on a statutory holiday; or on a scheduled 
day off and where a two (2) week notice period has not been satisfied, shall be 
considered as overtime. 

15:03 All overtime for employees shall be paid for at the rate of double time. 

15:04 A call-back shall be defined as any call back to work received by an employee 
from the University, during the period between their completion of work and 
subsequent starting time. 

(a) Any full-time or part-time employee called back to duty shall be paid at 
overtime rates for all overtime worked with a minimum pay for call-back 
of three (3) hours at overtime rates. Part time employees not eligible for 
overtime will be paid the regular rate of pay. 

(b) Any full-time or part-time employee called back to duty on a personal 
time/vacation day or an unscheduled day shall be paid overtime rates 
for all overtime worked with a minimum for a call-back of three (3) hours 
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at overtime rates. Part time employees not eligible for overtime will be 
paid the regular rate of pay. 

(c) Any full-time or part-time employee called back to duty on a paid 
statutory holiday or a paid day of leave as designated by HR (e.g., 
University closure) shall be paid overtime rates for all overtime worked 
with a minimum pay for call-back of four (4) hours at overtime rates in 
addition to their regular earnings for the day. 

15:05 When a regular or term employee is required to work overtime they may elect 
to receive time off, instead of payment, at a mutually agreed time. Employees 
shall be entitled to bank overtime to a maximum of seventy (70) hours, 
prorated based on their full-time equivalent status. Any overtime in excess 
of this will be automatically paid out through the regular payroll on the 
regular payday. Banked overtime shall be equivalent in hours to the pay for 
such overtime that would have been calculated under Clause :03.  The 
employee shall make their election at the time of completing the overtime. 
Banked time may be used for personal use, including for vacation or where 
other banks are inadequate or have been exhausted. 

15:06 When a regular or term employee requests the exchange of work for time off, 
or time off for work, such exchange shall be at a mutually agreed time on an 
equal time basis, and be authorized by the person designated by the University, 
or their designee. 

15:07 Where an employee is required to work overtime following the normal work 
day and it is not expected that the work will be completed in less than three (3) 
hours, the employee will be provided with a meal as near as possible to the 
normal meal time.  Where a meal cannot be given, the University agrees to 
compensate the employee for a meal, in an amount consistent with 
established University per diem rates. 

15:08 Overtime payment or compensatory time off shall be calculated in accordance 
with the exact amount of time worked. 

15:09 Overtime paid an employee shall be computed on the value of one (1) hour, as 
per pay Schedules “A1” and “A2”. 
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15:10 Overtime work in a particular classification in a particular administrative unit 
shall be spread as equitably as possible in order of seniority and on a 
reasonable practical basis among the employees thereof.  Where there are no 
volunteers for overtime duty, such duty shall be assigned on a rotation basis 
starting with the most junior employee who is qualified. 

Article 16 Holidays 

16:01 For regular, term, and casual employees, the following days shall be observed 
as statutory holidays without loss of pay to the employees: 

• New Year’s Day • Labour Day 
• Louis Riel Day • National Day for Truth & Reconciliation 
• Good Friday • Thanksgiving Day 
• Victoria Day • Remembrance Day 
• Canada Day • Christmas Day 
• Terry Fox Day • Boxing Day 
 and any other day or days so proclaimed as a statutory holiday 

by the Federal or Provincial Authorities. 
 

16:02 When any of the above statutory holidays fall on a Saturday or Sunday, the 
University shall designate another working day(s), either the preceding Friday or 
the following Monday, to be observed as the statutory holiday or holidays in 
lieu thereof. 

Article 17 Personal Time/Vacations 

17:01 A regular or term employee shall be entitled to time off with pay for personal 
use, including for vacation or where other banks are inadequate or have been 
exhausted, hereinafter referred to as vacation, subject to the following: 

(a) The year on which normal annual vacation entitlements are based is 
defined as the preceding period from April 1 to March 31. 

(b) An employee shall be entitled to an unbroken vacation period based on 
the entitlement earned; such period shall be mutually agreeable to both 
the employee and the University. 
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(c) The person designated by the University may authorize a period of 
vacation to the extent earned prior to the completion of any vacation year, 
or up to one (1) week of vacation may be carried over from the normal 
vacation to the next vacation year. 

(d) Where a statutory holiday falls within the vacation period of an employee, 
the employee shall not be required to draw upon their vacation 
entitlement for the statutory holiday. 

(e) Employees on part-time appointments shall receive a vacation 
entitlement which is prorated based on their full-time equivalent 
status. 

17:02 The annual vacation period shall be determined as follows: 

(a) An employee who has completed twelve (12) full calendar months 
accumulated service as of March 31 shall receive fifteen (15) work days’ 
vacation. 

(b) An employee who has completed two (2) years’ accumulated service as of 
March 31 shall receive twenty (20) work days’ vacation. 

(c) An employee who has completed nine (9) years’ accumulated service as of 
March 31 shall receive twenty-five (25) work days’ vacation. 

(d) An employee who has completed fifteen (15) years’ accumulated service 
as of March 31 shall receive thirty (30) work days’ vacation. 

(e) An employee who has completed less than twelve (12) months’ 
accumulated service as of March 31 shall receive one and one-quarter 
(1¼) work days’ vacation for each full calendar month worked from the 
commencement of their service. 

(f) A term employee who is subject to annual lay-off and/or not eligible for 
the University benefit plans, or casual employee shall receive vacation pay 
on each bi-weekly pay on the equivalent percentage basis as above. 

17:03 In the event that a regular or term employee who is earning paid vacation leave 
entitlement becomes ill, excluding uncomplicated, intermittent illness (e.g., 
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common cold and simple flu), and/or is hospitalized for three (3) or more days 
during their vacation, sick leave shall be substituted for vacation leave.  To have 
the time converted from vacation to sick leave the employee must provide a 
medical certificate to Human Resources. 

17:04 All regular and term employees shall be entitled to paid days of leave prorated 
based on their full-time equivalent status, for all days so designated by 
Human Resources which must be used during the Christmas to New Year’s 
break period. Such days are only available to regular or term employees of 
record as at the designated period. 

Article 18 Grievance Procedure 

18:01 The parties to this Agreement recognize the desirability for prompt resolution 
of grievances through an orderly process without stoppage of work or refusal 
to perform work. 

18:02 A grievance is defined as a complaint in writing concerning: 

(a) the application, interpretation, or alleged violation of an Article of this 
Agreement. 

(b) the dismissal, suspension, demotion or written reprimand of an employee. 

18:03 “Day(s)” means working day(s). 

18:04 Where a grievance has been initiated and the nature of the grievance is such 
that it has or potentially could have wide spread application affecting a number 
of employees; and where as a result the Union deems it impractical that each 
affected employee grieve separately, the Union shall have the right to present a 
group grievance on those matters as defined in Article 18:02 (a).  Such group 
grievances shall be presented directly to the Associate Vice President (People & 
Talent) within twenty (20) working days of the date of the action giving rise to 
the grievance. 

18:05 Where either party to this Agreement disputes the general application, 
interpretation or alleged violation of an Article of this Agreement, either party 
may initiate a policy grievance.  Such grievances initiated by the Union shall be 
made to the Associate Vice President (People & Talent)  and such grievances 
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initiated by the University shall be made to the President of the Union and in 
either case shall be within twenty (20) working days from the date either party 
became aware of the act giving rise to the grievance. 

18:06 A grievance initiated at the wrong step of the procedure shall be validated by 
re-initiation at the correct step within twenty (20) working days of notice in 
writing by the other party.  Should the other party fail to give such written 
notice within ten (10) working days of the receipt of the grievance, such 
grievance shall not be deemed to be invalid or defeated for such reason.  Time 
limits, as established, shall be mandatory but time limits, as established, may be 
extended by mutual agreement between the parties to this Agreement. 

18:07 It is mutually agreed that an effort shall be made to resolve complaints through 
discussion before a written grievance is initiated.  The aggrieved employee shall 
have the right to have their Steward present at such a discussion or any of the 
steps of the Grievance Procedure. 

18:08 A grievance arising from the demotion, suspension or dismissal of an employee 
shall be initially presented at Step Two of the Grievance Procedure. 

18:09 Step One 
(a) Within twenty (20) days from the date when an employee became aware, 

orally or in writing, of the circumstances giving cause for a grievance, the 
employee and/or Representative shall present the grievance to the 
employee's immediate supervisor or designee. 

(b) Within ten (10) days from the date the grievance was presented, the 
decision of Step One shall be presented in writing to the grievor and/or 
Representative. 

Step Two 
(a) Where the decision is unsatisfactory to the grievor, the grievance shall, 

within ten (10) days from the date the reply was received from Step One, 
be presented by the grievor and/or Representative to the Associate Vice-
President, People and Talent for consideration at this step. 
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(b) Within ten (10) days from the date the grievance was presented at this 
step, the decision of Step Two shall be presented in writing to the grievor 
and/or Representative. 

18:10 Where the University fails to issue a decision at any step of the Grievance 
Procedure within the time limits specified, the grievor or Representative may 
process the grievance to the next step. 

18:11 If the reply at Step Two is not satisfactory, the grievance may be presented to 
Arbitration. 

18:12 An employee or the Union may present an objection in writing respecting the 
application of a written policy of the University respecting conditions of 
employment within twenty (20) working days of the action.  In such cases, the 
objection shall be referred to the Associate Vice President (People & Talent) for 
a decision.  If such decision is not satisfactory to the objector, then the 
objection shall be referred to the Board of Governors within ten (10) working 
days of the Associate Vice President (People & Talent) decision.  The decision of 
the Board of Governors shall be final and binding upon the parties. 

Article 19 Arbitration Procedure 

19:01 No matter may be submitted to arbitration until the applicable steps of the 
Grievance Procedure have been exhausted. 

19:02 Either party within ten (10) working days of receipt of a final decision by the 
other party, may give notice of its intention to submit the dispute to Arbitration.  
Such notice shall include the name of that party’s appointee to the Arbitration 
Board, unless the parties agree to present the matter to a single arbitrator. 

19:03 The party receiving such notice shall within ten (10) working days notify the 
other party of its appointee to the Arbitration Board. 

19:04 The two (2) appointees so selected shall, within ten (10) working days, meet and 
name the third member who shall be the Chair of the Board. 

19:05 In the event that either party fails to name an appointee, or if the two (2) 
appointees fail to agree upon a Chair within the applicable time limits, then at 
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the request of either Party, the appointment(s) shall be made by the Minister of 
Labour. 

19:06 Where the matter is submitted to the Arbitration Board, the Arbitration Board 
shall commence hearings within ten (10) working days of the matter being 
submitted to the Board and shall hear evidence and argument submitted by or 
on behalf of the parties relevant to the matter submitted. 

19:07 The Chair and one other member are a quorum; but, in the absence of a 
member, the other member shall not proceed unless the absent member has 
been given reasonable notice of sitting. 

19:08 The Arbitration Board shall hear and determine the difference or allegations 
and shall issue a decision. 

19:09 The Arbitration Board shall not be authorized to make any decision inconsistent 
with the provisions of this Agreement, nor alter, modify, or amend any part of 
this Agreement.  The decision of the majority of the Arbitration Board shall be 
final and binding on both parties. 

19:10 The Arbitration Board shall not have authority to, nor be empowered to make a 
decision in any Arbitration where the subject matter of the Arbitration is: 

(a) Any request for modification of the Agreement. 

(b) Any matter not covered by the Agreement. 

(c) Any matter which by the terms of the Agreement is exclusively vested in 
the University. 

Any such decision shall be null and void. 

19:11 The Chair shall submit a report on the findings and the decision of the Board 
within fourteen (14) calendar days following the completion of the hearing to: 

(a) The University; 

(b) The Grievor; 

(c) The Manitoba Government and General Employees’ Union. 
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19:12 Any of the time limits referred to in the Arbitration Procedure may be extended 
by mutual agreement of the parties hereto. 

19:13 Each party shall bear all expenses of their appointee to the Board and shall bear 
equally the expenses of the Chair of the Board. 

Article 20 Technological and/or Organizational Change 

20:01 For purposes of this Agreement, technological change shall mean changes 
introduced by the University in the manner in which it carries out its operations 
and services, excluding contracting out, where such change results in the layoff 
of existing employees covered by this Agreement.  If the technological change 
does not result in a layoff of existing employees, this entire Article, except for 
Section :08, does not apply.  Such change(s) shall include the following: 

(a) the introduction, because of technological change or development, of 
equipment, material, or processes different in nature, type, or quantity 
from that previously utilized; and/or 

(b) any change in work methods, organization, operations, or processes which 
adversely affects one (1) or more employees; and/or 

(c) any change in location at which the University operates; and/or 

(d) any change(s) resulting from effects of legislation on the work force. 

20:02 When the University is considering the introduction of a technological change: 

(a) the University agrees to notify the Union as soon as possible with full 
information and to update the information as new developments and/or 
modifications arise; 

(b) notwithstanding the foregoing, the University shall provide the Union, at 
least one hundred twenty (120) days prior to the introduction of the 
technological change(s), with a complete description of the 
change/project to be implemented, disclosing all foreseeable effects and 
repercussions on employees and shall identify all positions in the 
University which will be affected. 

20:03 All data pertinent to the technological change(s) shall be given to the Union. 
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20:04 When the University notifies the Union of its intention to introduce a 
technological change, the parties hereto shall meet within the next thirty (30) 
days to reach agreement on solutions to the problems arising from the 
intended change(s), and on measures to protect employees from adverse 
affects.  The University and the Union agree to bargain in good faith as to all 
aspects of these matters. 

20:05 When the parties agree to the required solutions, the solutions shall be set 
forth in a Memorandum of Agreement signed by the parties hereto, forming 
part of this Agreement. 

20:06 When the parties hereto do not reach agreement within sixty (60) days after the 
date on which the Union receives the aforementioned notification of 
technological change(s), the agreed-upon issues shall be signed off between 
the parties hereto, and the outstanding issues in dispute shall be referred to 
Arbitration in accordance with the applicable Article herein within fifteen (15) 
working days of the failure to agree.  Notwithstanding any Article in this 
Agreement, an Arbitration Board shall have the power to uphold or vary the 
position of either party hereto, and/or establish new positions or alternatives to 
be implemented as might be deemed fit to lessen or negate the detrimental 
effects of the technological change(s) on employees.  The award of the Board 
shall be final and binding upon the parties. 

20:07 Technological change(s) shall not be introduced except to the extent it is 
required by law or statute until all matters are resolved by agreement and/or 
Arbitration. 

20:08 An employee, voluntarily or compulsorily, reassigned or reclassified as a result 
of a technological change shall be provided with what ever retraining they 
require during their hours of work with full pay from the University and at no 
additional cost to the employee. 

20:09 No new employees will be hired by the University until all employees affected 
by the technological change(s) have been given an opportunity to retrain for 
other equivalent or higher paying positions of employment or have been 
assigned comparable positions at equivalent pay. 
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20:10 The University and the Union agree that in the case of some employees, early 
retirement might be preferable to job retraining. Early retirement offers shall be 
dealt with by the University, the Union, and the affected employee and, subject 
to the provisions of the benefit plans, such offer shall be at full benefits which 
the employee would have received at their normal retirement age with no 
penalties or charges against the pension payable.  Nothing herein shall 
preclude the employee and the Union from initiating early retirement options 
to the University.  These options shall be dealt with per the foregoing. 

20:11 When all options for affected employees have been exhausted and layoff(s) 
proves necessary, the layoff(s) shall be in accordance with this Agreement and 
the employee(s) shall receive Severance Pay in accordance with this Agreement. 

Article 21 Career Development 

21:01 (a) When submitting a written request for remission of full or partial tuition 
costs for a course either at a University, College, trade school, 
correspondence school or otherwise, the request shall reflect those areas 
of the program that will support the employee in their current role with 
respect to both job improvement and job enrichment and/or reflect 
readiness development for future positions if this is identified as part of 
the career path. 

(b) When considering a written request for remission, the person designated 
by the University shall consider how the request aligns with the agreed 
upon objectives, development, and career plan and shall provide their 
recommendation and rationale to the Associate Vice-President, People 
and Talent for final consideration. 

(c) The Employer will make funds available annually for any MGEU member to 
apply for financial assistance to support other career development and 
advancement opportunities such as conferences and webinars. Written 
requests shall include information about the opportunity and detail how it 
will support the employee in their current role with respect to both job 
improvement and job enrichment and/or reflect readiness development 
for future positions if this is identified as part of the career path. When 
considering a request, the person designated by the University shall 
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consider how the request aligns with the agreed upon objectives, 
development, and career plan and shall provide their recommendation 
and rational to the Associate Vice-President, People and Talent for final 
consideration. No member may receive more than four hundred dollars 
($400) in a fiscal year. 

21:02 In the event that an employee enrols for a course either at a University, 
Community College, trade school, correspondence school or otherwise, the 
total or partial tuition cost including program fees and costs of texts of such 
course(s) on successful completion of such course(s) shall be remitted to the 
employee, if a written request for a remission, initiated by either the employee 
or University, is approved by the person designated by the University and the 
Associate Vice-President, People & Talent prior to commencement of such 
course(s). 

21:03 The University will “waive” the tuition fees plus material and service fees, 
technology fees and student service fees to a maximum of seventy-five dollars 
($75.00) per three (3) credit hour course for Brandon University credit courses, 
rather than reimburse the employee for the cost of the tuition upon successful 
completion. 

21:04 Where an employee enrols in a course(s) or takes training at the University’s 
request, such training shall be at the expense and on the time of the University. 

21:05 Where dependents of a regular employee or term employee enroll in a course 
at Brandon University they will receive one hundred (100%) percent waiver of 
tuition. 

Article 22 Group Benefits 

22:01 All eligible employees shall be covered by the University Pension Plan and 
Group Benefit Plans, as long as the plans continue in existence. 

The Provincial Government of Manitoba and the Manitoba Government and 
General Employees Union have negotiated a Dental Plan for employees under 
the Civil Service Act of Manitoba, which also covers the employees at Brandon 
University.  The parties hereto agree that as long as employees represented by 
the Union can be covered by the Plan, the said Dental Plan is part of this 
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Agreement between the University and the Union.  This Agreement is subject to 
terms, conditions, and duration of the said Dental Plan. 

22:02 One hundred percent (100%) of a regular or term employee’s monthly 
premiums for Group Extended Health Care and Life Insurance benefits will be 
borne by the University. 

22:03 The University shall provide employees on layoff with relevant information on 
group benefits. 

22:04 The Employer shall provide a Health Spending Account in the amount of seven 
hundred dollars ($700) for full-time regular and term members and three 
hundred fifty dollars ($350) for part-time regular and term members 
enrolled in Flex Option 3 of the extended health benefits program. 

Plan eligibility and claims for allowable expenses shall be as determined by the 
Employer in consultation with the Union. 

Article 23 Miscellaneous 

23:01 The University will provide, on each pay day, to each employee, an itemized 
statement of wages showing the earnings, overtime, pay period, and 
deductions, etc. 

23:02 Clerical errors made relative to an employee’s salary or fringe benefits will be 
adjusted. 

23:03 The University will post the Collective Agreement on the Brandon University 
web site. 

23:04 The University agrees to provide the Union with a list of its designated 
representatives and, if required, their designees, within one month after the 
signing of this Agreement. 

23:05 The University agrees that employees who incur expenses while on University 
business shall be reimbursed for reasonable expenses in accordance with 
University policy; such expenses shall be paid on submission of a bona fide 
expense report, supported, where possible, by vouchers or receipts. 
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23:06 The University will provide for ongoing automatic pay cheque deposits to a 
bank/credit union of the employee’s choice. 

23:07 All job/position/classification descriptions containing the words “other duties as 
assigned” shall be deemed to read “other related duties as assigned” and any 
future rewriting of the description shall have the wording changed per the 
foregoing. 

Article 24 University’s Rights 

24:01 All functions, rights, personnel pay practices, powers and authority which the 
University has not specifically abridged, delegated or modified by this 
Agreement are recognized by the Union as being retained by the University. 

24:02 In administering this Agreement, the University shall act reasonably, fairly, in 
good faith, and in a manner consistent with the Agreement as a whole. 

Article 25 Increment Date 

25:01 “Anniversary Date” shall be defined as the date upon which the employee was 
hired or, alternatively, except as provided below, if the employee has changed 
classification to a classification with a higher maximum, the date upon which 
they changed to such higher classification. 

The effective date for an employee’s annual increment shall be the first day of 
the bi-weekly pay period following the date the employee has accumulated one 
(1) year of service in the classification.  For those employees whose classification 
has changed, the effective date shall be the first day of the bi-weekly pay period 
following the anniversary of the classification change. 

25:02 All employees will receive a regular annual increment equal to one (1) 
increment on their classification pay schedule provided the person designated 
by the University in that administrative unit assesses the employee’s work as 
satisfactory to receive an annual increment. Such increments will be granted 
until an employee has reached the maximum level in their classification. 

25:03 Where an increment is not granted to an employee on the employee’s 
anniversary date the employee shall be notified of the increment denial on or 
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before the applicable anniversary date.  The employee shall be provided in 
writing with the reasons the increment was denied.  The increment may be 
granted to the employee on any subsequent monthly anniversary date.  The 
effective date for such an increment shall be the first day of the bi-weekly pay 
period which includes the subsequent monthly anniversary date referred to.  
The employee is eligible for an increment at the employee’s next anniversary 
date. 

25:04 New employees will be placed on a level in their classification in accordance 
with previous applicable experience, at the sole discretion of the University.  
The Union will be advised of any new employee who is to be placed above the 
minimum level in their classification.  Such placement shall not be the subject of 
any grievance under the arbitration provisions of this Agreement. 

25:05 When an employee is promoted to a position paying a higher rate of pay, they 
shall be paid the wage of the minimum of the higher classification or the wage 
in such classification which is one (1) full increment higher than their present 
salary.  When an employee is transferred to a position paying a lower rate of 
pay, they shall remain at their current rate of pay with no loss in pay, or 
negotiated scale increases.  They shall not be eligible for increments until the 
top of scale of the grade classification of the position exceeds their salary.  In 
the former case, the employee’s anniversary date will be considered to be the 
date of the promotion/transfer, while in the latter case, the employee’s 
anniversary date will be unchanged.  When an employee is transferred to a 
position paying a lower rate of pay, at the employee’s initiation through 
competition, they shall be paid the wage of the lower grade classification which 
is closest to their salary in the higher grade classification.  If their salary is 
already higher than the top of scale for the new position, they shall be placed at 
the top of scale in that grade classification. 

25:06 When the reclassification of a position results in a lower grade the employee 
shall remain at their current rate of pay with no loss of pay, or negotiated scale 
increases.  They shall not be eligible for increments until the top of scale of the 
grade classification of the position exceeds their salary.  The employee’s 
anniversary date will be unchanged. 
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25:07 The classification of the position to which an employee is to be hired, promoted 
or transferred shall be determined prior to the hire, promotion or transfer. 

Article 26 Duration, Settlement Pay and Renewal of Agreement 

26:01 This Agreement shall be effective from April 1, 2024 to March 31, 2028  and 
shall continue in force for four (4) years and shall remain in force from year to 
year thereafter unless at least thirty (30) days prior to the termination date 
thereof written notice is given by either party to the other of a request to 
negotiate a revision hereof, provision of which request shall be included with 
the notice. 

26:02 For administrative purposes, the conditions of this Agreement shall be 
considered to be in effect on the date of signing unless otherwise provided 
herein.  All monetary items herein agreed are retroactive to April 1, 2024, 
except as otherwise indicated, and shall be paid out as settlement pay per 
Section :03 below within thirty (30) days of the signing of this Agreement. 

26:03 Settlement pay shall be paid to each employee who has been in the employ of 
the University since April 1, 2024 including those persons who leave the 
employment of the University during the period of April 1, 2024 to the date of 
signing of this Agreement. 

26:04 If, during the term of this Agreement, the parties hereto shall mutually agree on 
a change, amendment or alteration of any of the provisions of this Agreement, 
or if the parties shall mutually agree on any additional conditions of 
employment, then the same may be added to this Agreement in the form of a 
supplement hereto and shall henceforth become part of this Agreement. 

26:05 The University agrees that during the period from April 1, 2024 to March 31, 
2028, there shall be no layoff, for budgetary reasons, of any employee covered 
by this Agreement, other than historical annual lay-offs which have occurred 
during the year in the same workplaces for their constant historical reasons (for 
example, short term lay-offs in Food Services). The foregoing shall not apply 
to term positions/employees. 

26:06 Effective July 30, 2024, Employees shall be eligible for the Long Service 
Step, identified in Schedules A1 and A2 for each classification, on the 
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employee’s anniversary date in which the employee meets the following 
criteria: 

(a) twenty (20) or more years of accumulated service as of March 31; and 

(b) the employee has been at the maximum level of their classification 
for a minimum of twelve (12) consecutive months. 

26:07 Employees are only eligible to receive one Long Service Step in their 
employment period. 

Article 27 Maternity/Parental Leave and Maternity Leave Allowance 

27:01 Maternity/Parental Leave 
(a) An employee, who qualifies under the Manitoba Employment Standards 

Code, is eligible for maternity and/or parental leave as per the provisions 
of the Manitoba Employment Standards Code. 

(b) Nothing in this Article shall prevent an employee from claiming sick leave 
for absences from work due to illness.  During the period of maternity 
leave; sick leave and vacation benefits will not accrue.  However, the 
period of maternity leave will count towards eligibility for long term 
vacation entitlement and seniority. 

(c) The parties agree that the provisions of this article shall be no less than 
those in the Manitoba Employment Standards Code and the Federal 
Employment Insurance Act as may be amended from time to time. 

(d) An employee who takes Maternity Leave and Parental Leave shall take 
them in one continuous period unless the employee and the University 
otherwise agree.  An employee’s parental leave shall end sixty-three (63) 
weeks after it began and commence not more than eighty (80) weeks from 
the date of birth or date of custody.  However, an employee may end their 
parental leave earlier by giving written notice at least two (2) weeks or one 
(1) pay period, whichever is longer, before the day the employee wishes to 
end the leave. 

(e) An employee who adopts a child under the laws of the Province of 
Manitoba, or who becomes the natural parent of a child, and who has 
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opted to take Parental Leave under the Manitoba Employment Standards 
Code and/or the Federal Employment Insurance Act, shall be entitled to a 
parental leave of up to sixty-three (63) consecutive weeks. 

(f) During the period of maternity/parental leave, when an employee is 
receiving maternity leave allowance, in accordance with the provisions of 
27:02 (e) they continue membership in the University pension and group 
benefit plans.  During the period of maternity/parental leave when an 
employee is not receiving maternity leave allowance they may continue 
membership in the University pension and group benefit plans by paying 
both University and employee monthly premiums based upon their 
regular salary, subject to the provisions of the benefit plans.  If 
membership is continued, the period of leave shall be credited towards 
years of service in the calculations of pension benefits. 

(g) Upon return to work, an employee who has taken leaves under this Article 
shall resume their position, unless otherwise agreed to by the parties and 
assuming the employee’s employment contract date has not expired, with 
their full regular bi-weekly salary and benefits as provided under this 
Collective Agreement. 

27:02 Maternity Leave Allowance 
(a) In order to qualify for Maternity Leave Allowance during maternity leave, a 

pregnant employee must: 

(i) occupy a position on a full-time or part-time continuing basis, or 
occupy a position on a full-time or part-time basis of at least twelve 
(12) months; and 

(ii) have completed at least seven (7) consecutive months of 
employment with the University, with an appointment of at least fifty 
percent (50%) full-time equivalent, immediately prior to the date on 
which the proposed leave commences; and 

(iii) submit a written notice to the Dean/Director at least four (4) weeks 
prior to the commencement of the leave (such notice period being 
alterable by mutual agreement and inapplicable if the employee 
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stops working because of complications caused by pregnancy or 
because of birth, still birth, or miscarriage); and 

(iv) provide Human Resources with a certificate from a duly qualified 
medical practitioner certifying that the employee is pregnant and 
specifying the estimated date of their delivery; and 

(v) provide Human Resources with proof that they have applied for, and 
is eligible to receive, Employment Insurance benefits. 

(b) The employee is required to return to work upon the expiration of the 
maternity leave for an equivalent period to the leave taken.  The employee 
shall be required to sign an agreement acknowledging that failure to 
return to work for the time period specified shall result in a requirement 
for repayment of the salary received during the leave, unless waived by 
mutual agreement.  In the case of an employee holding a term 
appointment, the Maternity Leave Allowance paid by the University to the 
employee, as specified below, shall terminate as of the expiration date of 
said contract, and the requirement to return to work following the 
expiration date of said contract shall be waived by the University. 

(c) A qualified employee shall be entitled to receive Maternity Leave 
Allowance for a period of seventeen (17) weeks.  The qualified employee is 
also entitled to Maternity Leave Allowance for an additional period equal 
to the period between the estimated date of delivery specified in the 
medical certificate and the actual date of delivery, if delivery occurs after 
the date mentioned in the certificate.  Maternity leave must commence no 
later than the date of delivery and must be taken in one (1) consecutive 
period. 

(d) During the period of Maternity leave, the employee who qualifies shall 
receive from the University: 

(i) for the first two (2) weeks, one hundred percent (100%) of the 
employee’s regular bi-weekly salary immediately prior to the 
commencement of the leave, and 
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(ii) for up to a maximum of fifteen (15) additional weeks, an amount 
equal to the difference between the Employment Insurance (EI) 
benefits received by the employee and one hundred percent 
(100%) of the employee’s regular bi-weekly salary immediately 
prior to the commencement of the leave. 

(e) Contributions to the University Retirement Plan and group benefit plans 
shall be continued by the University and the employee throughout the 
period that the employee is in receipt of Maternity Leave Allowance from 
the University, on the basis of one hundred percent (100%) of the 
employee’s regular salary.  The period of leave shall count as credited 
service in the calculation of pension benefits.  The employee’s 
contributions will be deducted from the Maternity Leave Allowance paid 
by the University to the employee. 

27:03 Parental Leave Allowance 
An employee who has been granted a maternity leave with allowance prior to 
the parental leave is eligible for the parental leave allowance. 

Where both parents are members, they may opt to share the length of the 
parental leave with allowance as per each member’s salary. Such leaves may 
occur concurrently or consecutively, and in accordance with the provisions of 
the Employment Insurance Program. 

(a) During the period of parental leave, an employee is entitled to seventeen 
(17) weeks of paid parental top-up allowance in accordance with the plan 
as follows: 

(i) The employee shall receive one hundred percent (100%) of their 
weekly rate of pay in the one (1) week wait period; 

(ii) For a maximum of sixteen (16) additional weeks, payments 
equivalent to the difference between the Employment Insurance 
standard parental benefits the employee is eligible to receive and 
one hundred percent (100%) of their weekly rate of pay. Employees 
opting for extended parental benefits will receive the same top-up 
dollar amount that they would have received had they elected to take 
standard parental benefits. 
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(b) If the employee is not required to serve a one (1) week wait period before 
Employment Insurance parental benefits are payable: 

(i) The employee shall receive a maximum of seventeen (17) payments 
equivalent to the difference between the Employment Insurance 
standard parental benefits the employee is eligible to receive and 
one hundred percent (100%) of their weekly rate of pay. Employees 
opting for extended parental benefits will receive the same top-up 
dollar amount that they would have received had they elected to take 
standard parental benefits. 

(c) To qualify for the allowance outlined in Article 27:03(a) an employee must: 

(i) Occupy a position on a full-time or part-time continuing basis or 
occupy a position on a full-time or part-time basis for more than one 
(1) year; and 

(ii) Have completed at least seven (7) consecutive months of 
employment with the University with an appointment of at least fifty 
percent (50%) full-time equivalent, immediately prior to the date on 
which the proposed leave commences; and 

(iii) Submit a written notice to the Dean/Director at least four (4) weeks 
prior to the commencement of the leave (such notice period being 
alterable by mutual agreement); and 

(iv) Provide Human Resources with proof that they have applied for and 
are eligible to receive Employment Insurance Benefits. 

(d) Subject to Article 27:01(d) parental leave must commence no later than 
eighteen (18) months after the date of birth or adoption of the child or the 
date on which the child comes into the actual care and custody of the 
employee. 

(e) An applicant for parental leave under the allowance must sign an 
agreement with the Employer providing that: 

(i) The employee will return to work and remain in the employ of the 
Employer on a full-time basis for at least seventeen (17) weeks 
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following the employee’s return to work, or in the case of a part-time 
employee, the employee will return to work and remain in the 
employ of the Employer on a part-time basis for at least seventeen 
(17) weeks following the employee’s return to work; and 

(ii) Should the employee fail to return to work as provided above, the 
employee will be indebted to the Employer for the full amount of pay 
received from the Employer as a top-up allowance during the entire 
period of parental leave. 

(iii) Should the employee return to work as provided above but fail to 
complete the return to service commitment, the employee will be 
indebted to the Employer for a prorated amount based on the 
number of weeks the employee has remaining on the return service 
commitment rounded to the nearest full week. 

(f) Contributions to the University Retirement Plan and group benefit plans 
shall be continued by the University and the employee throughout the 
period that the employee is in receipt of Parental Lave Allowance from the 
University on the basis of one hundred percent (100%) of the employee’s 
regular salary. The period of leave shall count as credited service in 
calculation of pension benefits. The employee’s contributions will be 
deducted from the Parental Leave Allowance paid by the University to the 
employee. 

Article 28 Contracting Out 

28:01 For the duration of this Agreement, the University agrees that there shall be no 
contracting out of work currently done by members of the bargaining unit if 
such contracting out results in the layoff of any regular employee covered by 
this Agreement.  The University hereby agrees that before any work is 
contracted out, it will provide the Union with ninety (90) days notice during 
which time it will discuss its intentions with the Union.  In such discussions, the 
University will explain its reasons for its tentative decision to contract out such 
work and give the Union an opportunity to suggest ways in which the work 
might otherwise be performed.  The University will give due consideration to 
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the suggestions of the Union before making its final decision as to whether or 
not such work will be contracted out. 

28:02 The University may participate in work experience type projects providing that 
such participation does not result in the layoff of any regular employee covered 
by this Agreement.  The University will advise the Union of any such 
participation. 

Article 29 Justice and Dignity 

29:01 Should the University suspend an employee pending an investigation into the 
circumstances related to the suspension, such suspension shall be with pay. 

Article 30 Severance Pay 

30:01 A retiring regular employee who is over fifty-five (55) years of age and has at 
least ten (10) years’ service with the University shall receive severance pay upon 
retirement in the amount of one (1) week’s salary (at the final rate of pay) for 
each year of service to a maximum of fifteen (15) weeks’ salary. 

30:02 An active regular employee who meets the age and service requirements 
outlined above and who dies while in the service of Brandon University shall 
receive severance pay calculated as in 30:01. 

30:03 A regular employee whose employment is terminated without cause by the 
University, regardless of age or years of service, shall receive severance pay 
calculated as in 30:01 above.  In the event that such an employee is 
subsequently rehired by the University, within fifty-two (52) pay periods, they 
shall, as a condition of employment, reimburse the University for all monies 
received under the terms of this Article. 

Article 31 Remoteness Allowance 

31:01 The University and the Union agree that the “Remoteness Allowance” Schedule 
in the Government Employees Master Agreement as has been agreed to 
between the Province of Manitoba and the Manitoba Government and General 
Employees’ Union, in respect of employees in the Civil Service of Manitoba, is 
deemed to be and hereby forms part of this Agreement.  All eligibility criteria, 
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benefits, conditions, and rates therein shall apply to any University employee 
covered by this Agreement who works in an applicable community. 

Article 32 Labour Management Committee 

32:01 The Union and the University agree to maintain a Labour Management 
Committee composed of President, Vice-President and Chief Steward of the 
Union Local, the Associate Vice President (People & Talent) or their designate, 
and such other management or supervising persons as the University chooses 
to appoint, to a maximum of two (2) additional members. 

32:02 The Committee shall meet on a regular date or on request of either party on 
five (5) days’ notice.  The meeting shall be held monthly unless otherwise 
mutually agreed. 

32:03 The purpose of the Committee is to review and deal with issues and problems 
of the workplace, to seek and consider advice, and to make recommendations 
of the proposed solutions as they are able. 

32:04 The Committee does not have jurisdiction over wages or any other matter 
related to the administration or bargaining of the Agreement. Such issues shall 
be removed from their agenda and referred to the Union and the University.  
The Committee shall not address any disputes which properly belong under the 
grievance and arbitration procedure.  Unanimous or majority decision by the 
Committee shall not interfere with the rights of the Union or the University 
arising out of or pertinent to the Agreement. 

32:05 Term and casual employees and the usage of same shall be a standing agenda 
item at Labour Management Committee meetings. 

32:06 Full minutes of each meeting shall be kept.  Copies of the minutes shall be 
given to the committee members, and may be further distributed as they see 
fit. 

32:07 A quorum shall be two (2) members from each of the University and Union side 
of the Committee.  The Chairpersonship of the meeting shall alternate from 
meeting to meeting.  The parties shall advise each other of renewed/re-elected 
committee members once a year. 
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Article 33 Workplace Safety and Health 

33:01 The University agrees to continue the Workplace Safety and Health Committee. 

33:02 The Union’s local at the University shall have at least one (1) member on this 
Committee, dependent on the structure agreed to between the University, the 
various unions, and the Workplace Safety and Health Division. 

33:03 The University will continue to provide its employees with safe working 
conditions, equipment and materials, and will continue to ensure that all 
reasonable precautions are taken. 

33:04 The Union will continue to make every effort to obtain the cooperation of each 
employee within the bargaining unit in the observation of all reasonable safety 
rules, practices and procedures. 

33:05 Every employee shall take all reasonable precautions and follow all reasonable 
safety rules, practices and procedures in order to protect their safety and health 
and the safety and health of any other persons who may be affected by their 
acts or omissions at work. 

33:06 Where a supervisor knows that any condition exists at a workplace that is 
unusually dangerous to the safety or health of an employee, they shall not 
require or permit an employee to engage in, carry on or continue to work in 
that workplace under that condition. 

(a) Where an employee has reason to believe, and does believe, that a 
condition exists that is dangerous to their safety or health in the 
performance of their work, they shall report that condition to their 
supervisor. 

(b) The supervisor, upon being notified under (a) above, shall inspect the 
condition with the employee and discuss the employee’s reasons for 
believing the condition to be dangerous.  The worker co-chairpersons of 
the Health and Safety Committee shall participate or, if that person is 
unavailable, a Committee member who represents workers. 

(c) If the employee is not satisfied with the supervisor’s decision or if the 
supervisor refuses to inspect the condition, the employee shall contact, in 
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writing or by telephone, Brandon University’s Health and Safety 
Advisor without delay. Should the Health and Safety Advisor inspect 
the condition, the worker co-chairperson of the Health and Safety 
Committee shall participate or, if that person is unavailable, a 
Committee member who represents workers. 

(d) If the employee is not satisfied with the decision of Brandon 
University’s Health and Safety Advisor or the Health and Safety 
Advisor is unavailable to address the concerns in a timely manner, the 
employee shall contact, in writing or by telephone, the Workplace 
Safety and Health Division without delay. 

(e) If the employee refuses to work because of their belief that the condition 
is dangerous, they must be available to perform other work assigned to 
them. 

33:07 Nothing in this Article prevents the doing of any work or thing that may be 
necessary in order to remedy the dangerous condition described herein. 

33:08 Disciplinary action shall not be taken against an employee solely for the reason 
that: 

(a) they made a report under this Article, and/or 

(b) they refused to work or continue to work under the conditions described 
under this Article provided a Safety and Health Officer has reported in 
writing that the employee had reasonable and probable grounds for 
believing that those conditions were dangerous to their safety or health. 

33:09 Where an employee takes unfair advantage of the provisions described in this 
Article for frivolous reasons, they may be subject to disciplinary action up to 
and including suspension or dismissal. 

Article 34 Computer Monitor 

34:01 Where an employee operates a computer monitor for twenty-five percent (25%) 
or more of the normal work week, they shall have their eyes examined every 
twenty-four (24) months by an optometrist.  The cost of the eye examination, if 
not covered by a medical plan, shall be paid by the University. 
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34:02 Where an operator is of the opinion that the work results in undue eye fatigue, 
they may request a review of job duties.  The University will endeavour to 
design the job of the operator in a manner that will permit the operator at least 
ten (10) minutes of duties away from the video display terminal during any two 
(2) hour period of continuous operation. 

Article 35 Criminal and Civil Liability 

35:01 The University agrees to provide and pay for legal counsel for the defence of 
any action, either criminal or civil, initiated against an employee as a result of 
the performance of their assigned duties, provided that the actions of the 
employee do not constitute gross neglect or misconduct on the part of the 
employee, and further, the University and employee shall consult as to legal 
counsel, and in the event that no agreement can be reached, the University 
retains the right to appoint counsel. 

Article 36 Bridging of Service 

36:01 The University shall credit an employee, excluding a term or casual employee, 
who resigns and is subsequently rehired as an employee, with one-half (½) of 
their accumulated unused sick leave entitlement upon resignation to a 
maximum of twelve (12) days, and with their previous service in order to 
determine vacation entitlement, and only to determine vacation entitlement, as 
follows: 

(a) the employee must have accumulated at least four (4) years continuous 
‘regular’ service at the time of resignation; 

(b) the employee must have resigned for the purpose of raising a dependent 
child or children, and must so state in their letter of resignation; 

(c) the employee must be rehired as an employee within five (5) years of 
resignation, and, during this period, shall not have engaged in any other 
remunerative employment for more than three (3) months; and 

(d) the employee must successfully complete any probationary period. 
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This Article shall not confer or imply any other benefits or entitlements except 
those expressly conferred. 

Article 37 Rights of Stewards and Table Officers 

37:01 “Steward and Table Officer” means an employee elected or appointed by the 
Union who is authorized to represent the Union, an employee or both. 

37:02 The University recognizes the Union’s right to select Stewards and Table 
Officers to represent employees. 

37:03 The Union shall determine the number of Stewards and Table Officers and the 
jurisdiction of each Steward and Table Officer having regard to the plan of 
organization, the distribution of employees at the work place, and the 
administrative structure implied by the Grievance Procedure. 

37:04 The Union agrees to provide the University with a list of Stewards and Table 
Officers and any subsequent changes.  The Union shall provide appropriate 
identification for Stewards and Table Officers. 

37:05 Stewards and Table Officers and employees shall not conduct Union business 
during their working time. 

37:06 The duties of the Stewards and Table Officers shall be to investigate complaints 
of an urgent nature and to investigate and present grievances in accordance 
with the Grievance Procedure. 

37:07 For complaints of an urgent nature, a Steward or Table Officer shall first obtain 
the permission of their immediate supervisor before leaving work to investigate 
such complaint with the employee and supervisor concerned.  Such permission 
shall not be unreasonably sought or withheld.  On resuming their normal 
duties, the Steward or Table Officer shall notify their supervisor. 

37:08 When it is necessary for a Steward or Table Officer to investigate a complaint or 
grievance during working hours, no deduction in salary shall be made from the 
Steward or Table Officer or employee concerned, provided that each has 
obtained approval from their supervisor(s) for the time required to deal with the 
complaint or grievance.  On resuming their duties, the Steward or Table Officer 
and employee shall notify their supervisor(s). 
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37:09 A Union Representative shall be provided an opportunity to meet with 
newly hired employees for up to fifteen (15) minutes during regular 
working hours. The time shall be established by agreement subject to 
operational requirements and may include a group orientation to facilitate 
this. 

Article 38 Rate of Pay and Premiums 

38:01 Employees will be paid on a bi-weekly basis.  In Schedule “A1” and “A2” the bi-
weekly rates of pay shall be the employee’s rate of pay. Food Services 
employees shall be paid on a bi-weekly basis based upon authorized hours 
worked. 

38:02 For further computation to hourly, daily, or annual salary, the bi-weekly pay 
shall be used along with the hours as defined in 14:01(a) or (b). 

38:03 When an employee is assigned in writing by the person designated by the 
University in that administrative unit, and with the approval of the Associate 
Vice-President, People & Talent, to take upon themselves the full 
responsibilities of a position paying a higher rate of pay and their period of 
employment in the higher paid position is in excess of one (1) week, they shall 
be paid the wage of the minimum of the higher classification or the wage in 
such classification which is one (1) full increment higher than their present 
salary. 

38:04 A temporary assignment should not continue beyond six (6) months.  At the 
end of that time, the employee may be either promoted to the position or 
returned to their normal assignment of work. 

38:05 Pay for an employee who is required to assume temporarily partial 
responsibilities of a higher classified position shall be at the employee’s regular 
rate of pay, but the assignment should not exceed eight (8) weeks.  At the end 
of that time, the employee may be either classified in a higher position with 
higher pay or resume their normal assignment of work. 

38:06 A regular, term, or a casual employee who works a full shift where half or more 
of the hours are worked between 6:00 p.m. and 6:00 a.m. shall receive a shift 
premium of one dollar and fifty cents ($1.50) per hour for hours worked 
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between 6:00 p.m. and 6:00 a.m.  This premium is not applicable when overtime 
rates apply. 

38:07 A regular, term, or a casual employee, shall receive one dollar ($1.00) per hour 
for all regular hours of work or portions thereof on a Saturday or Sunday.  This 
premium is not applicable when overtime rates apply. 

38:08 Shift and weekend premiums shall not be included in the calculation of any 
employee benefits. 

38:09 In the event of extreme, severe, weather conditions, any employee who reports 
for work within two (2) hours of their scheduled work time, or who must leave 
within two (2) hours from the end of day shall receive pay for that full day.  
Employees shall notify their supervisor when failing to report to duty. An 
employee who chooses not to attend work shall use vacation, banked time or 
take the time without pay. 

Article 39 Classification Procedures 

39:01 (a) The parties agree that the University, acting fairly and reasonably, has the 
sole and exclusive right and responsibility to: 

(i) Determine the job duties and responsibilities of positions in Brandon 
University; 

(ii) Determine the required skills and abilities to fill positions; 

(iii) Determine the system by which job descriptions are evaluated to 
determine job classifications; 

(iv) Evaluate positions to determine job classifications and resulting pay 
grades; 

(v) Implement the results of job classifications; 

(vi) Re-evaluate positions from time to time. 

(b) The system by which job classifications are determined shall be discussed 
with the Union prior to implementation.  Revisions, amendments or 
changes to the system shall also be discussed with the Union prior to 
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implementation.  The Union shall have the opportunity to provide 
comments and suggestions on the system. 

39:02 Any employee may request a classification review of the position they occupy, 
after completing the probationary period in the position, no more often than 
once every twelve (12) months.  The employee shall include a written statement 
indicating why they are requesting a re-evaluation of the classification. 

39:03 Position descriptions to be submitted for evaluation shall be completed by the 
supervisor and the employee (if the position is occupied).  Position descriptions 
shall include the signature of the employee, supervisor, area head and 
Associate Vice President (People & Talent).  The process of acquiring signatures 
shall take no longer than four (4) weeks without a valid reason.  Any disputes 
between the employee and the University, regarding the contents of the 
position description, shall be referred to the Associate Vice President (People & 
Talent), who will assist the parties in coming to an agreement.  In the event that 
an agreement cannot be reached within two (2) weeks, the University shall 
make the determination.  The results of the position evaluations shall be 
effective on the date of the signature of the Associate Vice President (People & 
Talent) or on the date that the position description is submitted to the 
Associate Vice President (People & Talent) for dispute resolution. 

39:04 The Associate Vice President (People & Talent) shall ensure the position is 
evaluated within two (2) weeks of receipt of the completed position description, 
unless there is a valid reason for the delay.  The determined job classification 
shall be communicated in writing to the employee, supervisor, area head and 
the Union with reasons for the decision.  Any resultant salary adjustments will 
be dealt with in accordance with Article 26. 

39:05 Should the Employee be dissatisfied with the determined job classification, the 
matter may be referred to the Classification Review Committee (CRC) in 
accordance with the following procedures. 

(a) The Employee wishing to have the CRC review their job classification shall, 
within two (2) weeks, notify the Associate Vice-President, People & Talent 
in writing of the grounds on which the request for review is based. 
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(b) The CRC shall be composed of the Vice-President, Administration & 
Finance, or their designate, the President of MGEU Local 135, or their 
designate, and a third party, selected by the two (2) parties, who shall 
serve as the chair of the committee.  All CRC members shall be selected 
from within the employees of Brandon University.  Alternates, who shall be 
named and agreed to by the parties, shall be used where circumstances 
require as agreed to by the parties. 

(c) The CRC shall hear the case for the request for review and make a decision 
within one (1) month after the date the request is received in the office of 
the Associate Vice-President, People & Talent.  The CRC will hear from the 
affected parties, ie. Human Resources, Employee, supervisor, Area Head 
and the Union.  The CRC may request additional information related to the 
matter. 

(d) The CRC may uphold the classification decision or may require the 
classification evaluation be redone and shall provide written reasons for its 
decision.  The decision and reasons shall be communicated in writing to 
the employee, the Union and the Associate Vice-President, People & 
Talent. 

(e) If the Employee is not satisfied with the results of this process, they may 
ask the Union to proceed to Step 2 of the grievance procedure as per 
Article 19 of the Collective Agreement. 

Article 40 No Discrimination 

40:01 The parties hereto agree that there shall be no discrimination, harassment, 
coercion or interference exercised or practiced with respect to any employee by 
reason of age, sex, marital status, sexual orientation, race, creed, colour, ethnic 
or national origin, physical disability, political or religious affiliation or 
membership in the Union or activities in the Union or any other applicable 
characteristic as set out in the Manitoba Human Rights Code. 

Further as set out in the Code, the parties agree that there shall be no 
discrimination with respect to any aspect of an employment or occupation, 
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unless the discrimination is based upon bona fide and reasonable requirements 
or qualifications for the employment or occupation. 

40:02 The parties agree that all pay and benefit provisions in the Agreement have 
been negotiated with the specific understanding that the provisions are not 
discriminatory. 

Article 41 Interpersonal Violence Leave 

41:01 The Employer agrees to recognize that employees sometimes face situations of 
violence or abuse in their personal life that may affect their attendance or 
performance at work. For that reason, the Employer and the Union agree that 
once there is verification in writing from at least one of the physician, lawyer, 
registered counselor, intake worker of a crisis shelter or other crisis service 
provider, an employee shall be eligible for interpersonal violence leave in 
keeping with the Manitoba Employment Standards Code as it may be amended 
from time to time. 

41:02 In accordance with the Employment Standards Code, an employee who is a 
victim of interpersonal violence is entitled to the following periods of leave per 
year: 

(a) Leave of up to five (5) days, which the employee may choose to take 
intermittently or in one (1) continuous period; 

(b) Leave up to seventeen (17) weeks to be taken in one (1) continuous 
period. 

For either (a) or (b) above, five (5) days are paid leave at the designation of the 
employee when requesting the leave. 

41:03 An employee is eligible for interpersonal violence leave for any of the following 
purposes: 

(a) To seek medical attention for the employee or the employee’s child in 
respect of a physical or psychological injury or disability caused by the 
interpersonal violence; 

(b) To obtain services from a victim services organization; 
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(c) To obtain psychological or other professional counseling; 

(d) To relocate temporarily or permanently; 

(e) To seek legal or law enforcement assistance, including preparing for or 
participating in any civil or criminal legal proceeding related to or resulting 
from the interpersonal violence. 

Article 42 Working Remotely 

42:01 Where operationally feasible and mutually agreed upon between the employee 
and the manager, an employee may be allowed to temporarily work remotely 
dependent on the nature of their duties and that they have the available 
infrastructure. 

Article 43 State of Emergency/Pandemic 

43:01 The University may be required to take measures consistent with Provincial 
guidelines for the safety and welfare of staff, students and visitors during a 
State of Emergency or Pandemic. Where the operations of the University are 
not affected by the declared State of Emergency, this provision does not apply. 

43:02 Compensation Provisions 
Employees who are required to work overtime shall have access to overtime 
provisions in accordance with Article 15 (Overtime). 

43:03 Leave Provisions 
Employees who must be absent from work because of an illness, injury or 
quarantine shall have access to paid leave benefits in accordance with Article 7 
(Sick Leave). The requirement to submit a medical certificate may be waived by 
the Employer dependent on the nature of the State of Emergency/Pandemic 
and public health advice. 

Employees who are required to be absent to care for a member of their 
immediate family shall be granted leave with pay in accordance with Article 
6:03. If no paid leave benefits (i.e. sick, care for, banked time and personal leave) 
are available, leave may be unpaid by the Employer. 
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43:04 Safety and Health 
The University shall provide all employees with appropriate Personal Protective 
Equipment (PPE) and ensure that all employees have sufficient quantities of 
same, as recommended by public health. 

The University will accommodate alternate forms of PPE type and use where 
possible and in accordance with public health guidelines and with supporting 
documentation. 

Where employees are able they shall be allowed to work remotely (see Article 
42 – Working Remotely). The University will take all reasonable precautions and 
other specifically prescribed steps required by Public Health to protect 
employees. 

43:05 Lay-Off and Recall 
Where a shortage of work due to the State of Emergency or Pandemic is 
identified, the University, in consultation with the Union and affected 
employee(s), may determine that a lay-off is necessary. Prior to lay-off the 
University will explore re-deployment options to other departments within the 
bargaining unit based on skills and abilities upon discussions with the Union. 
Notwithstanding Article 12: 

(a) The employee(s) will be provided with two (2) weeks’ notice of layoff; 

(b) The Union will be provided with a copy of all layoff notices issued at the 
same time the notice is given to the affected employee(s); 

(c) The provisions of Article 12:02(a), 12:03 and 12:04 (bumping rights) will not 
apply; 

(d) The layoff and work shortage will be reviewed biweekly by the Union and 
the University. Employees will be returned to their current position as soon 
as possible. 

Where a voluntary lay-off is desired, the University and the Union agree that the 
required notice period will be waived. Where an employee wishes to reduce 
their hours to part-time, the University and the Union agree that the employee 
will draw on available vacation or banked time balances or request a leave 
without pay for the balance of their EFT position. Where a seasonal layoff 
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period has occurred earlier than normal (i.e. Food Services members) and the 
term employee is re-employed immediately following the seasonal layoff 
period, service at the end of the previous term of employment will be credited 
to the employee as consecutive service [Article 2:02(f)]. 

There will be consultation between the University and the Union as changing 
circumstances related to the State of Emergency or Pandemic may make 
necessary. 
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IN WITNESS WHEREOF, we have hereunto set our hands for and one behalf of the 
Brandon University and the Manitoba Government and General Employees’ Union 
(MGEU), representing the Brandon University Non-academic Staff Association 
(BUNASA), Local 135. 
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Memorandum of Agreement #1 

Attached to and forms part of the current Collective Agreement 

between 

Brandon University 

and 

Manitoba Government and General Employees’ Union 

Re: Benefits Committee 

Subject to agreement of the other bargaining agents on campus, the parties hereto 
agree to continue the Benefits Committee as follows below.  The Committee’s 
jurisdiction shall be to examine existing Benefit Plans and the feasibility of Benefit Plans 
not in existence at the present time, and to recommend changes to existing Plans and 
the establishment of any new Plans. 

1. A Benefits Committee shall consist of one (1) member from each Bargaining 
Agent’s (Union’s) Local at the University, who are covered by the Plan, with 
equal, but not greater representation from University management. 

2. The Committee shall meet as regularly as orders of business dictate. 

3. The Committee may recommend changes to existing plans and the 
establishment of any new plans.  Any such recommendations shall be by 
majority determination of the Committee members present at a duly 
constituted meeting of the Committee following consultation with their 
employee unit. 

4. Nothing in this Memorandum forbids a union local committee member from 
asking their Union Staff Representative to attend a meeting with them. Such 
representative may participate in all discussions. 
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Memorandum of Agreement #2 

Attached to and forms part of the current Collective Agreement 

between 

Brandon University 

and 

Manitoba Government and General Employees’ Union 

Re: Food Services Term Appointments 

All vacancies are to normally be posted and filled by the end of June annually. The 
parties agree that an extension may be granted in exceptional circumstances. Such 
extension shall be mutually agreed upon by the University and the Union. Appointments 
shall consider seniority and previous work performance. 

Employees who have satisfactorily completed two (2) years of consecutive service 
shall have the right of first refusal for subsequent term appointments for which 
they meet the requirements, should there be positions to fill. If there is a shortage 
of positions, contracts will be awarded by seniority. Should there be a shortage of 
positions for those with the right of first refusal, those employees who have not 
been re-appointed shall have their right of first refusal maintained for fifty-two 
(52) pay periods and shall be awarded contracts as may become available on the 
basis of seniority. 

Returning employees in a one (1) year term appointment shall normally be notified of 
their renewal and tentative schedules by the end of June. 

Finalized Food Services schedules shall be posted a minimum of two (2) weeks in 
advance. 
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Memorandum of Agreement #3 

Attached to and forms part of the current Collective Agreement 

between 

Brandon University 

and 

Manitoba Government and General Employees’ Union 

Re: Footwear Allowance for Food Services 

The Employer will provide reimbursement of up to one hundred and fifty dollars 
($150) per fiscal year for each Food Services employee for the purchase of 
required and approved footwear as set out in the Food Services Uniform Policy. 
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Memorandum of Agreement #4 

Attached to and forms part of the current Collective Agreement 

between 

Brandon University 

and 

Manitoba Government and General Employees’ Union 

Re: Classification Procedures 

The Union recognizes the University’s rights as per Article 24 and 39 of the 
Collective Agreement, including the University’s rights to create, modify and 
determine job duties and responsibilities of positions, to evaluate positions to 
determine appropriate classifications, and to determine the system by which job 
descriptions are evaluated to determine classifications. 

The University agrees to undertake a consultation process with the Union and its 
members for the purpose of: 

Gathering input from the Union and members of the Union on the current 
classification system, including as may relate to the process, resources, and 
outcomes; 

Identifying areas for improvement, including as may relate to process, resources, 
outcomes, and transparency; and 

Consulting on any modifications to the current classification system or identifying 
key factors to be considered in a new or amended classification system. 

1. The University will initiate the consultation process within one hundred 
twenty (120) days after ratification of the collective agreement. 

2. The University will establish an ad hoc committee composed of: 

(a) Three (3) MGEU Representatives: 

(i) The President or Chief Steward representing the Local Executive 
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(ii) Two (2) other MGEU members voted by the membership, with up 
to one (1) alternate. The Local Executive will establish 
parameters for participation on the committee. 

(b) University Representatives: 

(i) Up to three (3) University Representatives. 

3. The University will report to the ad hoc committee the information 
gathered through the consultation process and will utilize this forum to 
inform the Union of any revisions, amendments or changes to the system 
prior to implementation and to provide the Union with the opportunity to 
provide comments and suggestions on the system. 
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Memorandum of Agreement #5 

Attached to and forms part of the current Collective Agreement 

between 

Brandon University 

and 

Manitoba Government and General Employees’ Union 

Re: Hours of Work of Executive Chef 

The standard hours of work for the Executive Chef (present incumbent only) shall 
remain a maximum of forty (40) hours per work week, at a maximum of eight (8) 
consecutive hours per day, exclusive of the normal lunch break. Meal breaks shall 
be a minimum of one-half (½) hour. Changes in work schedules shall be posted 
two (2) weeks in advance. 
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Schedule of Exclusions 

Those covered under the Collective Agreements with BUFA, IUOE(A), IUOE(D) and PSAC, 
including: 
Student Assistants 
Research Assistants 
Academic Residence Assistants 
Student Ambassadors 
Tutors 
Exempt positions, including: 
Accountant 
Executive Assistant to the President 
Executive Officer to the Board, Office of the President 
Administrative Assistant, Office of the Vice-President (Administration & Finance) 
Administrative Assistant Office of the Vice-President (Research and Graduate 
Studies) 
Administrative Assistant, Office of the Provost 
Associate Vice-President, Indigenous Initiatives 
Chief Information Officer 
Dean of Students 
Development Officer 
Director, Admissions and Awards 
Director, Advancement & Alumni Affairs 
Director, Indigenous Peoples’ Centre  
Director, Business Operations 
Director, Financial & Registration Services 
Associate Vice-President, People & Talent 
Director, Marketing & Communications 
Director, Physical Plant 
Director, Recruitment and Retention 
Diversity and Human Rights Advisor 
Executive Officer to the Provost and Vice-President (Academic) 
Manager, Sport Facilities and Active Living 
Human Resources Payroll Administrator 
Human Resources Officer 
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Learning and Organizational Development Program Manager 
Executive Director, Campus Manitoba 
Manager, Ancillary Services 
Manager, Executive and Board Operations, Office of the President 
Manager, Food Services 
Manager, Research Services 
Marketing Communications Officer 
Office Manager, Financial and Registration Services 
Payroll Manager 
Purchasing Officer 
Research Officer 
Manager, Residence Hall Programs 
Human Resources Assistant 
Sexual Violence Education and Prevention Coordinator 
Facilities Manager, Physical Plant 
Health and Safety Advisor 
University Registrar 
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Schedule “A1” - MGEU Wage Rates 

Effective first day of Pay Period that includes April 1, 2024 
       

GRADE 1 2 3 4 5 6 
       
0 $42,492.36 $43,342.20 $44,209.04 $45,093.22 $45,995.09 $46,915.00 
 $1,628.75 $1,661.32 $1,694.55 $1,728.44 $1,763.01 $1,798.27 
 $23.27 $23.73 $24.21 $24.69 $25.19 $25.69 
       
1 $42,900.63 $43,758.64 $44,633.81 $45,526.48 $46,437.01 $47,365.75 
 $1,644.40 $1,677.28 $1,710.83 $1,745.05 $1,779.95 $1,815.54 
 $23.49 $23.96 $24.44 $24.93 $25.43 $25.94 
       
2 $43,922.01 $44,800.46 $45,696.47 $46,610.39 $47,542.60 $48,493.45 
 $1,683.55 $1,717.22 $1,751.56 $1,786.59 $1,822.32 $1,858.77 
 $24.05 $24.53 $25.02 $25.52 $26.03 $26.55 
       
3 $45,556.25 $46,467.37 $47,396.73 $48,344.66 $49,311.55 $50,297.79 
 $1,746.19 $1,781.11 $1,816.73 $1,853.07 $1,890.13 $1,927.93 
 $24.95 $25.44 $25.95 $26.47 $27.00 $27.54 
       
4 $47,774.59 $48,730.08 $49,704.68 $50,698.79 $51,712.76 $52,747.01 
 $1,831.22 $1,867.84 $1,905.20 $1,943.30 $1,982.17 $2,021.81 
 $26.16 $26.68 $27.22 $27.76 $28.32 $28.88 
       
5 $50,605.19 $51,617.29 $52,649.64 $53,702.63 $54,776.69 $55,872.22 
 $1,939.71 $1,978.51 $2,018.08 $2,058.44 $2,099.61 $2,141.60 
 $27.71 $28.26 $28.83 $29.41 $29.99 $30.59 
       
6 $54,048.92 $55,129.89 $56,232.49 $57,357.14 $58,504.28 $59,674.36 
 $2,071.71 $2,113.15 $2,155.41 $2,198.52 $2,242.49 $2,287.34 
 $29.60 $30.19 $30.79 $31.41 $32.04 $32.68 
       
7 $58,105.76 $59,267.89 $60,453.24 $61,662.31 $62,895.55 $64,153.47 
 $2,227.21 $2,271.76 $2,317.19 $2,363.54 $2,410.81 $2,459.02 
 $31.82 $32.45 $33.10 $33.76 $34.44 $35.13 
       
8 $62,745.57 $64,000.48 $65,280.50 $66,586.10 $67,917.82 $69,276.17 
 $2,405.06 $2,453.16 $2,502.22 $2,552.27 $2,603.31 $2,655.38 
 $34.36 $35.05 $35.75 $36.46 $37.19 $37.93 
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Effective first day of Pay Period that includes April 1, 2024 
       

GRADE 1 2 3 4 5 6 
9 $67,999.08 $69,359.06 $70,746.24 $72,161.17 $73,604.40 $75,076.47 
 $2,606.43 $2,658.56 $2,711.73 $2,765.96 $2,821.28 $2,877.71 
 $37.23 $37.98 $38.74 $39.51 $40.30 $41.11 
       
10 $73,865.14 $75,342.44 $76,849.29 $78,386.27 $79,954.00 $81,553.08 
 $2,831.28 $2,887.90 $2,945.66 $3,004.57 $3,064.66 $3,125.96 
 $40.45 $41.26 $42.08 $42.92 $43.78 $44.66 
       
11 $80,344.03 $81,950.91 $83,589.94 $85,261.73 $86,966.97 $88,706.31 
 $3,079.61 $3,141.21 $3,204.03 $3,268.11 $3,333.47 $3,400.14 
 $43.99 $44.87 $45.77 $46.69 $47.62 $48.57 
       
12 $87,438.37 $89,187.15 $90,970.88 $92,790.31 $94,646.10 $96,539.03 
 $3,351.54 $3,418.57 $3,486.94 $3,556.68 $3,627.82 $3,700.37 
 $47.88 $48.84 $49.81 $50.81 $51.83 $52.86 
       
13 $95,176.31 $97,079.83 $99,021.44 $101,001.86 $103,021.90 $105,082.34 
 $3,648.14 $3,721.10 $3,795.52 $3,871.43 $3,948.86 $4,027.84 
 $52.12 $53.16 $54.22 $55.31 $56.41 $57.54 
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Effective first day of Pay Period that includes ratification date of July 30, 2024 
         
GRADE 1 2 3 4 5 6 7 LSS 
         
0 $42,492.36 $43,342.20 $44,209.04 $45,093.22 $45,995.09 $46,915.00 $48,322.45 $49,288.90 
 $1,628.75 $1,661.32 $1,694.55 $1,728.44 $1,763.01 $1,798.27 $1,852.22 $1,889.26 
 $23.27 $23.73 $24.21 $24.69 $25.19 $25.69 $26.46 $26.99 
         
1 $42,900.63 $43,758.64 $44,633.81 $45,526.48 $46,437.01 $47,365.75 $48,786.72 $49,762.45 
 $1,644.40 $1,677.28 $1,710.83 $1,745.05 $1,779.95 $1,815.54 $1,870.01 $1,907.41 
 $23.49 $23.96 $24.44 $24.93 $25.43 $25.94 $26.71 $27.25 
         
2 $43,922.01 $44,800.46 $45,696.47 $46,610.39 $47,542.60 $48,493.45 $49,948.25 $50,947.22 
 $1,683.55 $1,717.22 $1,751.56 $1,786.59 $1,822.32 $1,858.77 $1,914.53 $1,952.82 
 $24.05 $24.53 $25.02 $25.52 $26.03 $26.55 $27.35 $27.90 
         
3 $45,556.25 $46,467.37 $47,396.73 $48,344.66 $49,311.55 $50,297.79 $51,806.72 $52,842.85 
 $1,746.19 $1,781.11 $1,816.73 $1,853.07 $1,890.13 $1,927.93 $1,985.77 $2,025.48 
 $24.95 $25.44 $25.95 $26.47 $27.00 $27.54 $28.37 $28.94 
         
4 $47,774.59 $48,730.08 $49,704.68 $50,698.79 $51,712.76 $52,747.01 $54,329.42 $55,416.01 
 $1,831.22 $1,867.84 $1,905.20 $1,943.30 $1,982.17 $2,021.81 $2,082.46 $2,124.11 
 $26.16 $26.68 $27.22 $27.76 $28.32 $28.88 $29.75 $30.34 
         
5 $50,605.19 $51,617.29 $52,649.64 $53,702.63 $54,776.69 $55,872.22 $57,548.39 $58,699.36 
 $1,939.71 $1,978.51 $2,018.08 $2,058.44 $2,099.61 $2,141.60 $2,205.85 $2,249.97 
 $27.71 $28.26 $28.83 $29.41 $29.99 $30.59 $31.51 $32.14 
         
6 $54,048.92 $55,129.89 $56,232.49 $57,357.14 $58,504.28 $59,674.36 $61,464.59 $62,693.88 
 $2,071.71 $2,113.15 $2,155.41 $2,198.52 $2,242.49 $2,287.34 $2,355.96 $2,403.08 
 $29.60 $30.19 $30.79 $31.41 $32.04 $32.68 $33.66 $34.33 
         
7 $58,105.76 $59,267.89 $60,453.24 $61,662.31 $62,895.55 $64,153.47 $66,078.07 $67,399.63 
 $2,227.21 $2,271.76 $2,317.19 $2,363.54 $2,410.81 $2,459.02 $2,532.79 $2,583.45 
 $31.82 $32.45 $33.10 $33.76 $34.44 $35.13 $36.18 $36.91 
         
8 $62,745.57 $64,000.48 $65,280.50 $66,586.10 $67,917.82 $69,276.17 $71,354.46 $72,781.55 
 $2,405.06 $2,453.16 $2,502.22 $2,552.27 $2,603.31 $2,655.38 $2,735.04 $2,789.74 
 $34.36 $35.05 $35.75 $36.46 $37.19 $37.93 $39.07 $39.85 
         
9 $67,999.08 $69,359.06 $70,746.24 $72,161.17 $73,604.40 $75,076.47 $77,328.76 $78,875.34 
 $2,606.43 $2,658.56 $2,711.73 $2,765.96 $2,821.28 $2,877.71 $2,964.04 $3,023.32 
 $37.23 $37.98 $38.74 $39.51 $40.30 $41.11 $42.34 $43.19 
         



70 

Effective first day of Pay Period that includes ratification date of July 30, 2024 
         
GRADE 1 2 3 4 5 6 7 LSS 
         
10 $73,865.14 $75,342.44 $76,849.29 $78,386.27 $79,954.00 $81,553.08 $83,999.67 $85,679.66 
 $2,831.28 $2,887.90 $2,945.66 $3,004.57 $3,064.66 $3,125.96 $3,219.74 $3,284.13 
 $40.45 $41.26 $42.08 $42.92 $43.78 $44.66 $46.00 $46.92 
         
11 $80,344.03 $81,950.91 $83,589.94 $85,261.73 $86,966.97 $88,706.31 $91,367.50 $93,194.85 
 $3,079.61 $3,141.21 $3,204.03 $3,268.11 $3,333.47 $3,400.14 $3,502.15 $3,572.19 
 $43.99 $44.87 $45.77 $46.69 $47.62 $48.57 $50.03 $51.03 
         
12 $87,438.37 $89,187.15 $90,970.88 $92,790.31 $94,646.10 $96,539.03 $99,435.20 $101,423.90 
 $3,351.54 $3,418.57 $3,486.94 $3,556.68 $3,627.82 $3,700.37 $3,811.38 $3,887.61 
 $47.88 $48.84 $49.81 $50.81 $51.83 $52.86 $54.45 $55.54 
         
13 $95,176.31 $97,079.83 $99,021.44 $101,001.86 $103,021.90 $105,082.34 $108,234.81 $110,399.51 
 $3,648.14 $3,721.10 $3,795.52 $3,871.43 $3,948.86 $4,027.84 $4,148.68 $4,231.65 
 $52.12 $53.16 $54.22 $55.31 $56.41 $57.54 $59.27 $60.45 
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Effective first day of Pay Period that includes April 1, 2025 
         
GRADE 1 2 3 4 5 6 7 LSS 
         
0 $43,660.90 $44,534.11 $45,424.79 $46,333.28 $47,259.95 $48,205.16 $49,651.32 $50,644.34 
 $1,673.54 $1,707.01 $1,741.15 $1,775.97 $1,811.49 $1,847.72 $1,903.15 $1,941.21 
 $23.91 $24.39 $24.87 $25.37 $25.88 $26.40 $27.19 $27.73 
         
1 $44,080.40 $44,962.00 $45,861.24 $46,778.46 $47,714.03 $48,668.31 $50,128.35 $51,130.92 
 $1,689.62 $1,723.41 $1,757.88 $1,793.03 $1,828.89 $1,865.47 $1,921.44 $1,959.87 
 $24.14 $24.62 $25.11 $25.61 $26.13 $26.65 $27.45 $28.00 
         
2 $45,129.87 $46,032.47 $46,953.12 $47,892.18 $48,850.02 $49,827.02 $51,321.83 $52,348.27 
 $1,729.84 $1,764.44 $1,799.73 $1,835.72 $1,872.44 $1,909.89 $1,967.18 $2,006.53 
 $24.71 $25.21 $25.71 $26.22 $26.75 $27.28 $28.10 $28.66 
         
3 $46,809.05 $47,745.22 $48,700.14 $49,674.14 $50,667.62 $51,680.98 $53,231.40 $54,296.03 
 $1,794.21 $1,830.09 $1,866.69 $1,904.03 $1,942.11 $1,980.95 $2,040.38 $2,081.18 
 $25.63 $26.14 $26.67 $27.20 $27.74 $28.30 $29.15 $29.73 
         
4 $49,088.39 $50,070.16 $51,071.56 $52,093.01 $53,134.86 $54,197.55 $55,823.48 $56,939.95 
 $1,881.57 $1,919.21 $1,957.59 $1,996.74 $2,036.68 $2,077.41 $2,139.73 $2,182.53 
 $26.88 $27.42 $27.97 $28.52 $29.10 $29.68 $30.57 $31.18 
         
5 $51,996.83 $53,036.77 $54,097.51 $55,179.45 $56,283.05 $57,408.71 $59,130.97 $60,313.59 
 $1,993.06 $2,032.92 $2,073.58 $2,115.05 $2,157.35 $2,200.49 $2,266.51 $2,311.84 
 $28.47 $29.04 $29.62 $30.22 $30.82 $31.44 $32.38 $33.03 
         
6 $55,535.27 $56,645.96 $57,778.88 $58,934.46 $60,113.15 $61,315.40 $63,154.87 $64,417.96 
 $2,128.69 $2,171.26 $2,214.68 $2,258.98 $2,304.16 $2,350.24 $2,420.75 $2,469.16 
 $30.41 $31.02 $31.64 $32.27 $32.92 $33.57 $34.58 $35.27 
         
7 $59,703.67 $60,897.76 $62,115.70 $63,358.02 $64,625.18 $65,917.69 $67,895.22 $69,253.12 
 $2,288.46 $2,334.23 $2,380.92 $2,428.53 $2,477.10 $2,526.65 $2,602.45 $2,654.49 
 $32.69 $33.35 $34.01 $34.69 $35.39 $36.10 $37.18 $37.92 
         
8 $64,471.07 $65,760.49 $67,075.71 $68,417.22 $69,785.56 $71,181.26 $73,316.71 $74,783.04 
 $2,471.20 $2,520.62 $2,571.03 $2,622.45 $2,674.90 $2,728.40 $2,810.25 $2,866.46 
 $35.30 $36.01 $36.73 $37.46 $38.21 $38.98 $40.15 $40.95 
         
9 $69,869.05 $71,266.43 $72,691.76 $74,145.60 $75,628.52 $77,141.07 $79,455.30 $81,044.41 
 $2,678.10 $2,731.67 $2,786.30 $2,842.03 $2,898.87 $2,956.84 $3,045.55 $3,106.46 
 $38.26 $39.02 $39.80 $40.60 $41.41 $42.24 $43.51 $44.38 
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Effective first day of Pay Period that includes April 1, 2025 
         
GRADE 1 2 3 4 5 6 7 LSS 
         
10 $75,896.43 $77,414.36 $78,962.65 $80,541.89 $82,152.74 $83,795.79 $86,309.66 $88,035.85 
 $2,909.14 $2,967.32 $3,026.66 $3,087.20 $3,148.94 $3,211.92 $3,308.28 $3,374.44 
 $41.56 $42.39 $43.24 $44.10 $44.98 $45.88 $47.26 $48.21 
         
11 $82,553.49 $84,204.56 $85,888.66 $87,606.43 $89,358.56 $91,145.73 $93,880.11 $95,757.71 
 $3,164.30 $3,227.59 $3,292.14 $3,357.98 $3,425.14 $3,493.65 $3,598.46 $3,670.42 
 $45.20 $46.11 $47.03 $47.97 $48.93 $49.91 $51.41 $52.43 
         
12 $89,842.93 $91,639.80 $93,472.58 $95,342.04 $97,248.87 $99,193.85 $102,169.67 $104,213.06 
 $3,443.71 $3,512.58 $3,582.83 $3,654.49 $3,727.58 $3,802.13 $3,916.20 $3,994.52 
 $49.20 $50.18 $51.18 $52.21 $53.25 $54.32 $55.95 $57.06 
         
13 $97,793.66 $99,749.53 $101,744.53 $103,779.41 $105,855.00 $107,972.10 $111,211.27 $113,435.50 
 $3,748.46 $3,823.43 $3,899.90 $3,977.90 $4,057.46 $4,138.61 $4,262.76 $4,348.02 
 $53.55 $54.62 $55.71 $56.83 $57.96 $59.12 $60.90 $62.11 
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Effective first day of Pay Period that includes April 1, 2026 
         
GRADE 1 2 3 4 5 6 7 LSS 
         
0 $44,970.73 $45,870.13 $46,787.53 $47,723.28 $48,677.75 $49,651.31 $51,140.86 $52,163.67 
 $1,723.74 $1,758.22 $1,793.38 $1,829.25 $1,865.83 $1,903.15 $1,960.25 $1,999.45 
 $24.62 $25.12 $25.62 $26.13 $26.65 $27.19 $28.00 $28.56 
         
1 $45,402.81 $46,310.86 $47,237.08 $48,181.81 $49,145.45 $50,128.36 $51,632.20 $52,664.85 
 $1,740.30 $1,775.11 $1,810.61 $1,846.82 $1,883.76 $1,921.44 $1,979.08 $2,018.66 
 $24.86 $25.36 $25.87 $26.38 $26.91 $27.45 $28.27 $28.84 
         
2 $46,483.77 $47,413.44 $48,361.71 $49,328.95 $50,315.52 $51,321.83 $52,861.48 $53,918.72 
 $1,781.74 $1,817.37 $1,853.72 $1,890.79 $1,928.61 $1,967.18 $2,026.20 $2,066.72 
 $25.45 $25.96 $26.48 $27.01 $27.55 $28.10 $28.95 $29.52 
         
3 $48,213.32 $49,177.58 $50,161.14 $51,164.36 $52,187.65 $53,231.41 $54,828.34 $55,924.91 
 $1,848.03 $1,884.99 $1,922.69 $1,961.15 $2,000.37 $2,040.38 $2,101.59 $2,143.62 
 $26.40 $26.93 $27.47 $28.02 $28.58 $29.15 $30.02 $30.62 
         
4 $50,561.04 $51,572.26 $52,603.71 $53,655.80 $54,728.91 $55,823.48 $57,498.18 $58,648.15 
 $1,938.02 $1,976.78 $2,016.32 $2,056.64 $2,097.78 $2,139.73 $2,203.92 $2,248.00 
 $27.69 $28.24 $28.80 $29.38 $29.97 $30.57 $31.48 $32.11 
         
5 $53,556.73 $54,627.87 $55,720.44 $56,834.83 $57,971.54 $59,130.97 $60,904.90 $62,123.00 
 $2,052.85 $2,093.90 $2,135.78 $2,178.50 $2,222.07 $2,266.51 $2,334.50 $2,381.20 
 $29.33 $29.91 $30.51 $31.12 $31.74 $32.38 $33.35 $34.02 
         
6 $57,201.33 $58,345.34 $59,512.25 $60,702.49 $61,916.54 $63,154.86 $65,049.52 $66,350.50 
 $2,192.55 $2,236.40 $2,281.12 $2,326.75 $2,373.28 $2,420.75 $2,493.37 $2,543.24 
 $31.32 $31.95 $32.59 $33.24 $33.90 $34.58 $35.62 $36.33 
         
7 $61,494.78 $62,724.69 $63,979.17 $65,258.76 $66,563.94 $67,895.22 $69,932.08 $71,330.71 
 $2,357.12 $2,404.26 $2,452.34 $2,501.39 $2,551.42 $2,602.45 $2,680.52 $2,734.13 
 $33.67 $34.35 $35.03 $35.73 $36.45 $37.18 $38.29 $39.06 
         
8 $66,405.20 $67,733.30 $69,087.98 $70,469.74 $71,879.13 $73,316.70 $75,516.21 $77,026.53 
 $2,545.33 $2,596.24 $2,648.17 $2,701.13 $2,755.15 $2,810.25 $2,894.56 $2,952.45 
 $36.36 $37.09 $37.83 $38.59 $39.36 $40.15 $41.35 $42.18 
         
9 $71,965.12 $73,404.42 $74,872.51 $76,369.97 $77,897.38 $79,455.30 $81,838.96 $83,475.74 
 $2,758.45 $2,813.62 $2,869.89 $2,927.29 $2,985.83 $3,045.55 $3,136.91 $3,199.65 
 $39.41 $40.19 $41.00 $41.82 $42.65 $43.51 $44.81 $45.71 
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  Effective first day of Pay Period that includes April 1, 2026 
   
GRADE 1 2 3 4 5 6 7 LSS 
         
10 $78,173.32 $79,736.79 $81,331.53 $82,958.15 $84,617.32 $86,309.66 $88,898.95 $90,676.93 
 $2,996.41 $3,056.34 $3,117.46 $3,179.81 $3,243.41 $3,308.28 $3,407.53 $3,475.68 
 $42.81 $43.66 $44.54 $45.43 $46.33 $47.26 $48.68 $49.65 
         
11 $85,030.09 $86,730.70 $88,465.32 $90,234.62 $92,039.32 $93,880.10 $96,696.51 $98,630.44 
 $3,259.23 $3,324.42 $3,390.90 $3,458.72 $3,527.90 $3,598.46 $3,706.41 $3,780.54 
 $46.56 $47.49 $48.44 $49.41 $50.40 $51.41 $52.95 $54.01 
         
12 $92,538.22 $94,388.99 $96,276.76 $98,202.30 $100,166.34 $102,169.67 $105,234.76 $107,339.45 
 $3,547.02 $3,617.96 $3,690.32 $3,764.13 $3,839.41 $3,916.20 $4,033.68 $4,114.36 
 $50.67 $51.69 $52.72 $53.77 $54.85 $55.95 $57.62 $58.78 
         
13 $100,727.47 $102,742.02 $104,796.87 $106,892.79 $109,030.65 $111,211.26 $114,547.61 $116,838.57 
 $3,860.92 $3,938.14 $4,016.90 $4,097.24 $4,179.18 $4,262.76 $4,390.65 $4,478.46 
 $55.16 $56.26 $57.38 $58.53 $59.70 $60.90 $62.72 $63.98 
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Effective first day of Pay Period that includes April 1, 2027 
         

GRADE 1 2 3 4 5 6 7 LSS 
         

0 $46,319.85 $47,246.23 $48,191.16 $49,154.98 $50,138.08 $51,140.85 $52,675.09 $53,728.58 
 $1,775.46 $1,810.96 $1,847.18 $1,884.13 $1,921.81 $1,960.25 $2,019.05 $2,059.43 
 $25.36 $25.87 $26.39 $26.92 $27.45 $28.00 $28.84 $29.42 
         
1 $46,764.89 $47,700.19 $48,654.19 $49,627.26 $50,619.81 $51,632.21 $53,181.17 $54,244.80 
 $1,792.51 $1,828.36 $1,864.93 $1,902.23 $1,940.27 $1,979.08 $2,038.45 $2,079.22 
 $25.61 $26.12 $26.64 $27.17 $27.72 $28.27 $29.12 $29.70 
         
2 $47,878.28 $48,835.84 $49,812.56 $50,808.82 $51,824.99 $52,861.48 $54,447.32 $55,536.28 
 $1,835.19 $1,871.89 $1,909.33 $1,947.52 $1,986.47 $2,026.20 $2,086.98 $2,128.72 
 $26.22 $26.74 $27.28 $27.82 $28.38 $28.95 $29.81 $30.41 
         
3 $49,659.72 $50,652.91 $51,665.97 $52,699.29 $53,753.28 $54,828.35 $56,473.19 $57,602.66 
 $1,903.47 $1,941.54 $1,980.37 $2,019.98 $2,060.38 $2,101.59 $2,164.64 $2,207.93 
 $27.19 $27.74 $28.29 $28.86 $29.43 $30.02 $30.92 $31.54 
         
4 $52,077.87 $53,119.43 $54,181.82 $55,265.47 $56,370.78 $57,498.18 $59,223.13 $60,407.59 
 $1,996.16 $2,036.09 $2,076.81 $2,118.34 $2,160.71 $2,203.92 $2,270.04 $2,315.44 
 $28.52 $29.09 $29.67 $30.26 $30.87 $31.48 $32.43 $33.08 
         
5 $55,163.43 $56,266.71 $57,392.05 $58,539.87 $59,710.69 $60,904.90 $62,732.05 $63,986.69 
 $2,114.43 $2,156.72 $2,199.86 $2,243.85 $2,288.73 $2,334.50 $2,404.54 $2,452.63 
 $30.21 $30.81 $31.43 $32.06 $32.70 $33.35 $34.35 $35.04 
         
6 $58,917.37 $60,095.70 $61,297.62 $62,523.56 $63,774.04 $65,049.51 $67,001.01 $68,341.02 
 $2,258.32 $2,303.49 $2,349.56 $2,396.55 $2,444.48 $2,493.37 $2,568.17 $2,619.53 
 $32.26 $32.91 $33.57 $34.24 $34.92 $35.62 $36.69 $37.42 
         
7 $63,339.62 $64,606.43 $65,898.55 $67,216.52 $68,560.86 $69,932.08 $72,030.04 $73,470.63 
 $2,427.83 $2,476.39 $2,525.91 $2,576.43 $2,627.96 $2,680.52 $2,760.94 $2,816.15 
 $34.68 $35.38 $36.08 $36.81 $37.54 $38.29 $39.44 $40.23 
         
8 $68,397.36 $69,765.30 $71,160.62 $72,583.83 $74,035.50 $75,516.20 $77,781.70 $79,337.33 
 $2,621.69 $2,674.13 $2,727.61 $2,782.16 $2,837.81 $2,894.56 $2,981.40 $3,041.03 
 $37.45 $38.20 $38.97 $39.75 $40.54 $41.35 $42.59 $43.44 
         
9 $74,124.07 $75,606.55 $77,118.69 $78,661.07 $80,234.30 $81,838.96 $84,294.13 $85,980.01 
 $2,841.20 $2,898.02 $2,955.98 $3,015.10 $3,075.41 $3,136.91 $3,231.02 $3,295.64 
 $40.59 $41.40 $42.23 $43.07 $43.93 $44.81 $46.16 $47.08 
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Effective first day of Pay Period that includes April 1, 2027  
         
GRADE 1 2 3 4 5 6 7 LSS 

         
10 $80,518.52 $82,128.89 $83,771.48 $85,446.89 $87,155.84 $88,898.95 $91,565.92 $93,397.24 
 $3,086.30 $3,148.03 $3,210.99 $3,275.21 $3,340.71 $3,407.53 $3,509.75 $3,579.95 
 $44.09 $44.97 $45.87 $46.79 $47.72 $48.68 $50.14 $51.14 
         
11 $87,580.99 $89,332.62 $91,119.28 $92,941.66 $94,800.50 $96,696.50 $99,597.41 $101,589.35 
 $3,357.01 $3,424.15 $3,492.63 $3,562.48 $3,633.73 $3,706.41 $3,817.60 $3,893.95 
 $47.96 $48.92 $49.89 $50.89 $51.91 $52.95 $54.54 $55.63 
         
12 $95,314.37 $97,220.66 $99,165.06 $101,148.37 $103,171.33 $105,234.76 $108,391.80 $110,559.63 
 $3,653.43 $3,726.50 $3,801.03 $3,877.05 $3,954.59 $4,033.68 $4,154.69 $4,237.79 
 $52.19 $53.24 $54.30 $55.39 $56.49 $57.62 $59.35 $60.54 
         
13 $103,749.29 $105,824.28 $107,940.78 $110,099.57 $112,301.57 $114,547.60 $117,984.04 $120,343.73 
 $3,976.74 $4,056.28 $4,137.41 $4,220.15 $4,304.56 $4,390.65 $4,522.37 $4,612.81 
 $56.81 $57.95 $59.11 $60.29 $61.49 $62.72 $64.61 $65.90 
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Schedule “A2” - MGEU Wage Rates 

Effective first day of pay period which includes April 1, 2024 

       

 1 2 3    

       
Executive Chef ` $66,759.80 $68,428.80    
 $2,496.51 $2,558.93 $2,622.90    
 $31.21 $31.99 $32.79    
       
Lead Cook $54,870.70 $56,242.25 $57,614.17    
 $2,103.21 $2,155.78 $2,208.37    
 $26.29 $26.95 $27.60    
       
Cook $47,794.97 $50,448.51 $53,102.04    
 $1,832.00 $1,933.71 $2,035.42    
 $22.90 $24.17 $25.44    
       
Food Services Worker $44,221.31 $46,134.93 $48,048.20    
 $1,695.02 $1,768.37 $1,841.70    
 $21.19 $22.10 $23.02    
       
Casual/Student Food Services Worker   $15.89    
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Effective first day of Pay Period that includes ratification date of July 30, 2024 
       
 1 2 3 4 LSS  

       
Executive Chef $65,131.51 $66,759.80 $68,428.80 $70,481.66 $71,891.29  
 $2,496.51 $2,558.93 $2,622.90 $2,701.59 $2,755.62  
 $31.21 $31.99 $32.79 $33.77 $34.45  
       
Lead Cook $54,870.70 $56,242.25 $57,614.17 $59,342.60 $60,529.45  
 $2,103.21 $2,155.78 $2,208.37 $2,274.62 $2,320.11  
 $26.29 $26.95 $27.60 $28.43 $29.00  
       
Cook $47,794.97 $50,448.51 $53,102.04 $54,695.10 $55,789.00  
 $1,832.00 $1,933.71 $2,035.42 $2,096.48 $2,138.41  
 $22.90 $24.17 $25.44 $26.21 $26.73  
       
Food Services Worker $44,221.31 $46,134.93 $48,048.20 $49,489.65 $50,479.44  
 $1,695.02 $1,768.37 $1,841.70 $1,896.95 $1,934.89  
 $21.19 $22.10 $23.02 $23.71 $24.19  
       
Casual/Student Food Services Worker $15.89      
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Effective first day of pay period which includes April 1, 2025 

       

 1 2 3 4 LSS  
       
Executive Chef $66,922.63 $68,595.69 $70,310.59 $72,419.91 $73,868.30  
 $2,565.17 $2,629.30 $2,695.03 $2,775.88 $2,831.40  
 $32.06 $32.87 $33.69 $34.70 $35.39  
       
Lead Cook $56,379.64 $57,788.91 $59,198.56 $60,974.52 $62,194.01  
 $2,161.05 $2,215.07 $2,269.10 $2,337.17 $2,383.92  
 $27.01 $27.69 $28.36 $29.21 $29.80  
       
Cook $49,109.33 $51,835.84 $54,562.35 $56,199.22 $57,323.20  
 $1,882.38 $1,986.88 $2,091.39 $2,154.13 $2,197.22  
 $23.53 $24.84 $26.14 $26.93 $27.47  
       
Food Services Worker $45,437.40 $47,403.64 $49,369.53 $50,850.62 $51,867.62  
 $1,741.63 $1,817.00 $1,892.35 $1,949.12 $1,988.10  
 $21.77 $22.71 $23.65 $24.36 $24.85  
       
Casual/Student Food Services Worker $16.33      
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Effective first day of pay period which includes April 1, 2026 

       

 1 2 3 4 LSS  
       
Executive Chef $68,930.31 $70,653.56 $72,419.91 $74,592.51 $76,084.35  
 $2,642.12 $2,708.17 $2,775.88 $2,859.16 $2,916.34  
 $33.03 $33.85 $34.70 $35.74 $36.45  
       
Lead Cook $58,071.03 $59,522.58 $60,974.52 $62,803.76 $64,059.83  
 $2,225.88 $2,281.52 $2,337.17 $2,407.29 $2,455.43  
 $27.82 $28.52 $29.21 $30.09 $30.69  
       
Cook $50,582.61 $53,390.92 $56,199.22 $57,885.20 $59,042.90  
 $1,938.85 $2,046.49 $2,154.13 $2,218.76 $2,263.13  
 $24.24 $25.58 $26.93 $27.73 $28.29  
       
Food Services Worker $46,800.52 $48,825.75 $50,850.62 $52,376.14 $53,423.65  
 $1,793.88 $1,871.51 $1,949.12 $2,007.59 $2,047.75  
 $22.42 $23.39 $24.36 $25.09 $25.60  
       
Casual/Student Food Services Worker $16.82      
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Effective first day of pay period which includes April 1, 2027 

       

 1 2 3 4 LSS  

       
Executive Chef $70,998.22 $72,773.17 $74,592.51 $76,830.29 $78,366.88  
 $2,721.39 $2,789.42 $2,859.16 $2,944.93 $3,003.83  
 $34.02 $34.87 $35.74 $36.81 $37.55  
       
Lead Cook $59,813.16 $61,308.26 $62,803.76 $64,687.87 $65,981.62  
 $2,292.66 $2,349.97 $2,407.29 $2,479.51 $2,529.10  
 $28.66 $29.37 $30.09 $30.99 $31.61  
       
Cook $52,100.09 $54,992.65 $57,885.20 $59,621.76 $60,814.19  
 $1,997.01 $2,107.89 $2,218.76 $2,285.32 $2,331.03  
 $24.96 $26.35 $27.73 $28.57 $29.14  
       
Food Services Worker $48,204.54 $50,290.52 $52,376.14 $53,947.42 $55,026.36  
 $1,847.70 $1,927.65 $2,007.59 $2,067.82 $2,109.18  
 $23.10 $24.10 $25.09 $25.85 $26.36  
       
Casual/Student Food Services Worker $17.32      
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