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Overview 

Topics 
Research & context 
Partnerships 
 Insights & policy implications 

Main messages 
Applied research informs partnerships, 

enlarges discussions, and clarifies policy 
implications 

Presenter
Presentation Notes
 Background The extent to which a society is able to receive and integrate immigrants, refugees and minorities depends on a number of societal conditions, some of which can be strongly affected by government policy. The “Welcoming Communities” policy‑research priority focuses on determining what public policy instruments can enhance the capacity of Canada, its cities and communities to receive, integrate and retain immigrants, refugees and minorities. It also seeks empirically determined best practices that can be adapted for use in other contexts. In the years to come, the growth in multiculturalism will have a marked effect on the major urban centres of Vancouver, Montréal and Toronto (where, within the next 10 years, 50% of the population will be visible minorities). The effects will also be felt in the smallest municipalities and in remote areas. Because social integration must be a two‑way process, it requires an ongoing willingness on the part of both immigrants and the Canadian‑born population to adapt. In order for this process to be successful, and for society to be strengthened as a result, Canada’s communities must be truly welcoming. This welcoming attitude should extend to removing the barriers preventing naturalized citizens from living up to their responsibilities as citizens.
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  Rural research 

Engaging communities 
Collecting data/analysis 
 Informing policy &    

practices 

Research context: 
Rural, remote/northern Canada 
 International comparisons 

Stakeholders 
Perspectives 

Public 
Policy 

Practice Research 

Presenter
Presentation Notes
 



Rural research 
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Rural research 
 

Faculty engagement 
500+ faculty in MB, Cda, OECD 

22 Research affiliates 
91 faculty peer reviewed articles,  
4 books and chapters, 39 reports, 

25 conferences/posters  
since 2009 

 
 

Student engagement 
229 BU students 

 100 other students 
31 reports, presentations & 
$334,000+ student wages  

since 2009 
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Rural context 
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Population Forecast 
For Canada, deaths are expected to exceed 
births by 2030.   
From that point forward  the only source of 
population growth will be from immigration. 

Rural context 
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Regional Distribution of Immigrants, 2008 

Total: 247,423 

Presenter
Presentation Notes
Approximately 67% of all immigrants to Canada in 2007 chose residency in either Toronto, Montreal, of Vancouver (often referred to as MTV)When MTV values are removed, the regional distribution of immigrants in Canada is considerably different.The Prairies (Alberta, Saskatchewan, Manitoba) is the largest immigrant receiving area. The cities of Calgary, Winnipeg, and Edmonton are the 4th-6th ranked cities in total immigrant in 2007.Immigrants residing in Quebec is similar to the Atlantic region without Montreal.2008 statistics from Citizenship and Immigration Canada’s Facts and Figures, 2008 publication.Toronto – 86,929Montreal – 38,884Vancouver – 37,375Atlantic Canada – 6,593Quebec – 45,212 (minus Montreal=6,328)Ontario – 110,896 (minus Toronto = 23,967)Prairies – 40,252British Columbia – 43,950 (minus Vancouver = 6,575)Territories - 288
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Rural context 

Immigration has many meanings: 
 Local economic development strategy 
Reduce declining population 
Revitalize and reinvestment 
Diversify work force and  

community 
Keeps essential services  

local 
Rural lifestyle attractive 
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Rural context 

Source: J.  Hennebury. 2013. International Migration Research Centre. 

Presenter
Presentation Notes
The top ten immigrant receiving cities in Canada in 2007 were:Toronto (87,136 or 36.8% of all immigrants to Canada)Montreal (38,710 or 16.4% of all immigrants to Canada)Vancouver (32,920 or 13.9% of all immigrants to Canada)Calgary (11,239 or 4.7% of all immigrants to Canada)Winnipeg (8,472 or 3.6% of all immigrants to Canada)Edmonton (6,535 or 2.8% of all immigrants to Canada)Ottawa-Gatineau (5,791 or 2.4% of all immigrants to Canada)Hamilton (3,636 or 1.5% of all immigrants to Canada)Kitchener (3,196 or 1.3% of all immigrants to Canada)London (2,446 or  1.0% of all immigrants to Canada)If all “other Manitoba” (everything except Winnipeg) was considered, it would be ranked 10th with 2,483 immigrants (1.0% of all immigrants to Canada).
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Partnership 

With involvement 
Better integration 
Quicker jobs 
Reduce stress 
 Improve health 

Without involvement 
Social isolation 
 Loneliness 
Depression 
 Lack of identity 
 

 

Source: CIC. 2011. Local immigration partnerships. 

Individual level 
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Partnership 

MB PNP (outside of Wpg) 

4 centres  7,816      75% 
6 centres     558        5% 
Other        2,123     20%  
Outside  10,497    100% 
 

Typical immigrant-MB 
80% married 
70% with children 
85% employed 
66% spouse working 
$49k avg income 
18%< $30k/yr 

 

Typically, immigrant household have adequate earnings to afford a house.  
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Partnership 

Growth strategies 
Housing 
Schools 
Health care 
 Transportation 
Business growth 
Cultural training 
Business hours 

Access existing 
govt services with 
better coordination 
across Depts eg., 

Special projects 
 Inter-dept Cmt 
 Inter-dept planning 

board 
Cmt of Cabinet 
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At lot of them [TFW’s] 
haven’t lived in cold 
climates, economic 

standards are different 

Rural living isn’t 
for everyone 

and sometimes 
that’s the 

hardest thing 

 It’s about a       
2-year process 
now before you 

get all the 
paperwork in 

Hiring TFW’s: Employer’s Views 

Our history with 
these people [TFWs] 

is that they are 
committed to the job 

Through the LMOs [Labour 
Market Opinion] there’s no 

leeway it’s like simon says 
– one wrong move and 

you’re out…that’s the thing 
we dislike most is the fact 
that once it’s rejected you 
have to start all over again 

It’s in our best interest 
[employer] to make sure 
that they’re well settled 
& happy so we certainly 

endeavour to do that 

There is a huge 
cost to recruitment, 

so it is better to 
retain the TFW’s, 

settle them & have 
them contribute to 

the community 

It’s a big process 
for a small 
business 

Presenter
Presentation Notes
 Over the summer RDI interviewed rural employers in Western Manitoba. These employers were from the industrial, food service, hospitality and agricultural sectors. All the employers interviewed stated that they hired both unskilled and skilled temporary foreign workers because of labour market shortages. Some of the employers had staff dedicated to the TFW hiring process while others, mostly the smaller businesses, did not.  The quotes in the slide are representative of what we heard from these employers.  
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Partnership 

  
 
  
 

Hiring TFW: information pathway 

Presenter
Presentation Notes
 During the interview sessions that RDI held with employers in Western Manitoba, it was suggested that the TFW hiring process be represented on a process flowchart.  This slide shows each step in the process with the major actions for each step.  Steps 1 + 2 can be reversed in order as can steps 3 + 4.  The agencies involved in the TFW hiring process are shown at the top of the flowchart: federal government agencies are depicted in green, provincial government agencies are depicted in purple, and non-government agencies and organizations are depicted in orange.The duration in each step is shown in the red boxes at the bottom of the flowchart.  While some steps do have a defined duration, others do not as the duration is dependent on the specific circumstances.  The dotted arrows originating from the Apply for Labour Market Opinion from Service Canada  and TFW Enters Canada steps indicate that if not all is order, the employer will need to go back to step 1 and start again…..a considerable loss of time, effort and money.
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Insights & policy implications 

Partnerships reflect various rural 
circumstances 
- Immigrants unevenly distributed in rural MB 
Better on-going coordination across 

Depts – especially for rapid growth 
WISR – focus on retention (all people) 
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Thank you 

Comments 
Questions 
Discussion 
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