Application to Brandon University Research Ethics Committee

Title of Project:  Needs Assessment Survey of Female BUFA Members 2004

Principal Investigator:  Dr. S. Gadbois

Supervisors:  Dr. Lisa Robson, Dr. Shannon Gadbois, & Mrs. Kathleen Nichol

Objectives:  

· Determine the needs of female faculty at Brandon University

· Prioritize these needs

· Establish a plan of action for SWRC to better meet our mandate to improve the status of female BUFA members

Questionnaire Data (see Appendix A)

· A questionnaire will be sent to all female BUFA members, on and off campus.  The questionnaire is designed to measure the needs expressed by female BUFA members.  

Potential Benefits for Participants:

· This research will provide the SWRC with information that will direct its actions to more directly meet the needs of female BUFA members.  The results will guide the activities of the SWRC.   

· The results may have a potential impact on professional (e.g. research and teaching support) as well as administrative (e.g. budgets, hiring, promotion practices) issues for female BUFA members.

Potential Risks for Participants:

· There are no risks for the participants.

Confidentiality and Storage of Data:

· The primary researcher will see the data in its raw form and will have signed a declaration stating that all raw data and survey results will be kept completely confidential.  Please see Appendix B for this declaration.

· The information collected will be stored in a secured office in Brodie while the study is being conducted.  Only the primary investigator will see the raw data.  It will be transferred to, and stored for 5 to 7 years, in the office of one of the supervisors.

Informed Consent and Anonymity:  

· Participants will be told that their participation in the survey will be voluntary and that there will be no negative consequences for not participating.  Please see AppendixC for the cover letter.  

· The cover letter also assures participants of complete anonymity.  Participants will mail back the questionnaire through interoffice or regular mail and their name will never appear on the questionnaire.

· The cover letter also assures participants that data will be presented in a manner that does not reflect details identifying particular individuals.   

· The survey asks two types of questions:  rating items in terms of importance to them, on a three or four-point scale, and open-ended questions.  The answers to the rating questions will be reported as numbers of respondents who rated each as each priority.  The open-ended answers will be analyzed to look for common themes, and will be reported as such.  No information will be included in the final report that identifies individual responses.

Presentation of Findings:

· The final report will be for use by the SWRC.

· It will also be made available by email to all female BUFA members through the chair of the SWRC. 

 Appendix B


Dear Colleagues,

What would help you do your job better?  What should the SWRC be doing to help you? 

The Status of Women Review Committee is conducting a survey to gather information on the needs of female BUFA members and on what you feel the SWRC could do to assist them.  The SWRC is designed to monitor and encourage gender equity at BU.  Every four years, as mandated by the Collective Agreement, the committee gathers statistical data concerning hiring, salary, tenure, and promotions, and conducts a survey to assess your perceptions of the current working climate on campus.  This survey was completed this past summer.  As a follow up of this assessment, the SWRC would like to hear from you as to how the Committee might best address the issues and concerns identified by the survey.   

The survey should take no more than 15 minutes to complete, and we urge ALL female faculty, librarians, and Student Services employees to participate.  All responses will be kept confidential.  All information presented will protect participant anonymity. Your participation is voluntary and there will be no negative consequences for not participating.

Based on the results of the research conducted in 2000, SWRC has undertaken numerous actions to try to better the working climate at BU, including: 

· Helping in the creation of BUTEC and the Research Mentorship system.

· Organizing Professional Development seminars addressing tenure and promotion application, preparing a tenure dossier, and preparing a teaching dossier.

· Addressing women’s issues through Hope McIntyre’s Cabaret of Monologues, the book launch of “Women in the Canadian Academic Tundra”, and presentations on Aboriginal Teaching and Aboriginal Women’s Empowerment.

· Helping in the annual New Faculty Orientation sessions.

· Organizing several networking events for female faculty.

· Creating a website for the Status of Women Review Committee, with links.

· Urging the President to move on the creation of a process for dealing with discrimination and harassment.

The results of the current survey will be used to provide direction for further improving the working environment and addressing gender issues at BU.  Your contribution to the current survey is a VITAL component of accomplishing this goal.  The results of our summer research are available on our website, http://www.brandonu.ca/statusofwomen/, and the results of the current survey will be posted on the site as they become available.  If you have any questions or concerns, please contact Kathleen Nichol, SWRC Chair, nichol@brandonu.ca, Shannon Gadbois, SWRC member, gadbois@brandonu.ca, Lisa Robson, SWRC Arts Representative, robson@brandonu.ca.

Thanks to all for participating,

The Status of Women Review Committee
Appendix C

The Status of Women Review Committee

Needs Assessment

of 

Female BUFA Members

Confidentiality Declaration
I understand that all data and responses collected are completely confidential.  These data and responses may not be discussed with anyone, except in consultations with the SWRC advisors.  This data may not be used for any other purpose except this study.
Primary Researcher:  ______________________________   Date:  _________________

Supervisor:  _____________________________________   Date:  _________________
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