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1. The committee members were:
(a) 
Lauren Kranendonk, 
Board of Governors 

      
Meeghan Gavin

(b) 
Linda Burridge, 

Deans and Directors 

(c)  
Dr. Mary Malainey, 

BUFA 

(e)   Dr. Lisa Robson,

Arts

(f)  
Dr. Helen Armstrong,
Education 

(g) 
Teresa Henderson,

Health Studies and FNAC

(h) 
Marion Terry,

Student Services and Library

(i)  
Dr. Andrée Dagenais, 
Music 

(j)  
Kathleen Nichol, 

Science

(k) 
Dr. Shannon Gadbois, 
Invited and Sessionals

2. The committee met nine times.

3. Workshops:  Four sessions were offered during this year.  One more PD session is planned for the Spring.  

 a) Tenure and Promotion Guidance Workshop:  This workshop ran on May 14, 2004.  A sample of the faculty who recently received tenure or were promoted were invited to bring their dossiers for faculty to view.  Each presenter spoke briefly, mentioning how he/she approached the process.  Seven faculty attended and five faculty presented.  Three others were unable to attend but allowed their dossiers to be viewed.  The SWRC provided refreshments.

b) Sessional Instructors meeting:  On April 13, 2004, Dale Lakevold and Sandra Storm led an end-of-term celebration and meeting for sessional instructors. Eight instructors attended.  SWRC assisted with the organization of this first meeting. A second meeting occurred on April 27, to look at concerns of sessional instructors and to plan a survey of the sessional instructors group at BU to determine its composition and needs.  BUFA provided the refreshments.

c)  New Faculty Orientation: SWRC assisted with the New Employee Orientation by running the campus tour and organizing the new faculty portion – 21 new faculty attended this portion, 17 faculty and staff presented.  The session received positive feedback and good suggestions.  The Faculty of Education provided refreshments. 

d) Applying for Tenure and Promotion Workshop:  ran with a new format, on September 17th.  Sixteen faculty attended, and nine faculty and the president presented.  The workshop received positive feedback and good suggestions.  This workshop will be offered again.  The SWRC provided refreshments.  

e) The Tenure and Promotion Guidance workshop is being offered again this spring, on May 3rd.

  4.  Women’s Issues Sessions:

a) Meeting with the Margaret Lawrence Chair: We were very pleased to have Katherine Side attend a SWRC meeting while she was the Margaret Lawrence Chair.  

She informed us of the Human Rights case that the CAUT SW has brought against Industry Canada regarding the Canada Research Council chairs.  One of the stated aims of the CRC chairs was to have equity in gender and equity between junior and senior faculty.  Across Canada these goals have not been met – only 18% of the Chairs are women; only 11% of the Chairs were awarded to junior faculty.  At BU, we have/will have Chairs in Environmental Science, Mathematics, Archaeology, Creative Writing, and History.  Three of these are females, so far.

Katherine spoke to equity issues at Canadian universities:  Katherine referred to the “Ivory Towers: Feminist Audits” (see copy attached).    It provides statistics on the representation of females, minorities and men in various aspects of Canadian universities – such as, in the numbers of undergraduate students, grad students, FT faculty, CRC chairs, faculty with/w/o children, and their wages and marital statuses.  
Katherine noted four articles written recently.

i) Carmen Armenti “Gender as A Barrier for Women with Children in Academe”, The Canadian Journal of Higher Education 34, 1 (2004): 1-26.

ii) Harriet Eisenkraft, “In a Family Way” University Affairs, July (2004): 11-15. www.affairesuniversitaires.ca
iii) Mary Ann Mason and Marc Goulden “Do Babies Matter?  The Effect of Family Formation on Lifelong Careers of Academic Men and Women”, American Association of University Professors (n.d.)

http://www.aaup.org/Issues/WomeninHE
iv) Wendy Robbins, “Tenure Track and Reproductive Track on Collision Course” Canadian Association of University Teachers, October 2004, 

http://www.caut.ca/bulletin/issues/2004 _oct/

     Katherine is a member of the CAUT Women’s Committee.  This committee has a number of goals.  It reports back to CAUT on proposed model clauses.  It is concerned that SSRHC has no parental leave policy for grant holders.  The Committee accepts nominations for the Sarah Shorten award – to recognize outstanding achievement in the promotion of the advancement of women in Canadian universities and colleges.  Katherine noted that CAUT has abandoned the biannual Status of Women conference, and replaced it with workshops that will move around the country, to encourage  women’s involvement in their own Faculty Associations.  The inaugural workshop was this year at Mt. St. Vincent, on March 11.  These CAUT workshops can come to us.

b)  A lunch was organized for December 8th.  This end-of-term celebration was a chance for female faculty and exempt staff on campus to network.  Each paid for their lunch.  Seventeen attended.  This was held in the Music Faculty Lounge.  People appreciated the chance to meet and share ideas with faculty from across campus.  SWRC contributed $5.82 for supplies.  

 c)  “Women in Non-Traditional Roles” presentations:  We wished to honour the December 6th memorial by encouraging women to reach their potential, in whatever field they chose.  On January 12th Dr. Meg Carrington, Physics Prof and CRC Chair at BU,  Dana Lyall, RCMP officer in the Brandon Area (Blue Hills Detachment) and Noella Eagle, former first nations chief and current principal at Sioux Valley School were invited to present.  Terrible weather prevented Noella from attending, but the remaining two shared empowering messages – they told of what motivated them to choose their careers, who were their supporters, some of the hurdles they had encountered, and the rewards of their professions.  Strong stuff.  Trish Berry was thanked for doing a very good job promoting the event on and off campus.  SWRC provided refreshments.

d) International Women’s Week, March 5 to 12th:  We chose to celebrate by honouring exceptional Brandon University female students.  We asked for nominations from faculty and staff.  We interviewed and profiled sixteen exceptional students.  What a pleasure!  Trish Berry then created the homepage collage of their pictures and the access to their profiles.  The students were pleased to be recognized and are indeed exceptional students, of which Brandon University can be proud.  

e) End-of-term lunch on April 6:  Nine attended.  The SWRC contributed $24.81 for supplies.  

5.    Summer Study: SWRC received funding from the President’s office and BUFA, and from a CareerStart grant, to conduct the periodic study required by the CA.  The study consisted of data collection and two surveys.  The data was collected from existing files, and considered equity in hiring, promotion, tenure, leaves, and salaries.  The surveys looked at working climate for all faculty and at the professional needs of female faculty.  The results of the study and first survey were presented to the Board of Governors, to the President’s Advisory Group and to all the faculties except one.  The summary report was made available to all.  The full report is available on the Status of Women Review Committee website at http://www.brandonu.ca/statusofwomen/.

Statistics that the SWRC collects, on hiring, promotions and tenure, and sabbatical  leaves were summarized and included in the study.

6.  Needs Assessment:  The second survey, a Needs Assessment of female BUFA members, was done in the fall.  The response rate was 45%, with 36 out of 80 responding.    

· The survey reflected interest in research, publishing, creating/updating courses, acquiring promotion and tenure, and teaching development.  

· Respondents ranked advocacy as one of their priorities. 

· Respondents wished some activities tailored for females; but New Faculty Orientation and Promotion & Tenure to be open to all.  

· Interest was expressed in having more female research mentors, in brown bag lunches to discuss own research and teaching ideas/concerns, in having assistance with grant applications and assistance with statistical analysis.  Alison MacNeill-Hordern has offered her help with the research needs.

The summary of the Needs Assessment Survey results are available on the SWRC website.

7.  Respectful Workplace Policy:  Kate Whelpton asked for our input toward creation of a Respectful Workplace Policy.  

8.  Financial Report:

OPERATING BUDGET:

Income:

Balance 31/03/04:
$402.32

BUFA:


$300.00

President:

$300.00
Total Income:
          $1002.32 (+)


Expenses:

Printing & Xeroxing:


$  42.80

Refreshments for Workshops:

$230.28

Other:

Gifts for presenters:

$47.03

Display:


$31.92

Honourarium for student assistant for 

NA Survey results:

$70.00

Total:




$148.95

Total Expenses:
                        $422.03 (() 

Balance:

+ $580.29

SUMMER STUDY:

Income:

BUFA:


$2880.00

President:

$2880.00

CareerStart grant:
$  700.00
Total Income:
         + $6460.00


Expenses:

Printing for Working Climate Survey 

   and Needs Assessment Survey:  
$  347.50

Supplies (envelopes & postage):
$  100.34

Salary and benefits:


$6541.86
Total Expenses:

            $6989.70 (()

Balance:
         ( $  529.70

Overall Balance:    + $ 50.59

 Submitted April 26, 2005

Kathleen Nichol, Chair, SWRC

