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1. Committee members:
(a) 
Jagdish Malik


Board of Governors 

(b) 
Linda Burridge 


Deans and Directors 

(c)   Dr. Lorraine Mayer


Arts

(d)  
Sherry Peden



Education 

(e) 
Teresa Henderson


Health Studies and FNAC

(f) 
Dr. Andrée Dagenais 

Music 

(g)  
Kathleen Nichol 


Science and BUFA

(i) 
Dr. Shannon Gadbois 

Invited and Sessionals
(j)   Dr. Elaine Enarson


Invited 
(k)  Dr. Marion Terry


Invited

(l)   Marianne Reid


Invited (spring 2008 onward)
2.   Workshops and Events Organized:  
(a)  Preparing Your Dossier for Promotion or Tenure, May 11, 2007:  Seven faculty spoke briefly on their approach to either or both processes and brought their dossiers for others to view.  The tenure or promotion committee had recommended their dossiers as good examples.  Eleven faculty attended the session.  
(b) New Faculty Orientation, August 29, 2007:  A session was organized for new faculty, as part of whole day-and-a-half New Employee Orientation.  Ten out of a possible twenty-three new faculty attended.  Seventeen BU faculty and staff presented, briefly, stating the services they offer to faculty (Student services, BUFA, research, teaching enhancement, the bookstore, the library, the helpdesk, registration services, BUTEC, PLAR, and SWRC).  As always, we had good, brief presentations, good questions, and good refreshments, but not enough time for many questions.  
(c) Promotion and Tenure Workshop, September 14, 2007:  Seventeen faculty members attended, and eleven presented (including Dr. Visentin).  Ten dossiers were available for perusal.  Two members requested information after the event and were directed to the SW website for hints from previous workshops and to the presenters for advice.  

(d) Women’s Research Network brown bag lunch, October 3, 2007:  Fourteen female faculty attended.  CRC chairs attended.  Participants declared their research interests and their progress and shared some concerns.  These sessions are organized in conjunction with Robin Saliba in the Research Office.

(e)  Fall celebration/wine and cheese, October 12, 2007:  Female faculty were invited to a fall Friday-after-work-celebration / welcome of new female faculty, in the Elephant Room.  
(f)  BU Women’s Research Brown Bag Lunch, November 20, 2007, “The Top Ten Things to Consider When Writing a Grant Proposal”:  Organized with Robin Saliba, Research Office.  The three presenters - Bernadette Ardelli, Mary Malainey and Wendy Untereiner - gave their hints, followed by questions and discussion.  Robin Saliba led the session.  A dozen members attended, including some faculty in Winnipeg via video/audio link.  The Research Office provided refreshments.
(g) Panel on “Doing Academia Differently”, January 31, 2008:  BU’s delegates to the 2007 CAUT Status of Women conference on “Doing Academia Differently", Teresa Henderson and Marion Terry, presented what they had learned.  
    Teresa highlighted several statistics with regard to salaries and rank of female faculty in Canadian universities.  She noted several model clauses that CAUT has prepared – with regard to academic staff with disabilities, pay equity, parental and pregnancy leaves, and elimination of discrimination. She also noted several CAUT policy clauses – on topics from retirement to national child care and advancing women’s human rights.  

    Marion summarized the discussion of the presenters – bullying in the workplace, the need for family-friendly policies, recent cuts to the Status of Women Canada by the federal conservative party, doing academia differently for the sake of aboriginal students, the work-life balance, wage equity, and the need to learn about the negotiation process. 
    Their reports are available on the SW website:  http://www.brandonu.ca/statusofwomen/
    They then asked “How does this apply to Brandon University? And what does ‘doing academia differently’ mean at BU?”  Thirteen attended the session, including two in Winnipeg via video link, and eight received the summaries of the session.  

     From the discussions, three outcomes are likely.  (1) Plans are to initiate a mentor program for new women faculty, starting in October, with some experienced faculty having already volunteered.  (2) As well, we hope to initiate a frank discussion with the female profs on campus on specific concerns and how we can collectively address them.  (3) And Elaine Enarson has offered to create a one page handout of commonly asked questions about Brandon’s resources (schools, daycares, housing, etc) for those being interviewed for positions at BU.
       In connection with these, Marion Terry brought to our attention the Regina Faculty Association website on hints for applying for tenure and promotion.  They have done up the information quite well – humorously, narratively, briefly, with good suggestions.  Much applies to any university.  
            
     Your Path to Professor Rank— http://www.urfa.uregina.ca/pages/PPRsite.htm
     Performance Review is Just Around the Corner— http://www.urfa.uregina.ca/documents/PR.pdf

    Your Collective Agreement — http://www.urfa.uregina.ca/contracts/contracts.html
  
                       (particularly Articles 16 through 18).

(i)  International Women’s Day Profiles:  The SW chose to celebrate International Women’s Day by featuring outstanding female students and staff. They were each nominated by professors or colleagues. A total of twenty-six females were featured – sixteen students, five staff and five faculty on the BU home page, March 10 and 11, 2008.
(j)  End of term Celebration, April 15, 2008:  Female students, staff and faculty who were honoured on International Women’s Day were invited to join in the last event of the year, "Making us proud: a celebration of women's achievements at BU" with all invited to share good news, and the occasional gripe.  Twenty-three attended.  Honoured guests were treated; faculty paid.
(k) Spring Promotion and Tenure Dossier-Viewing Workshop, May 22:  Twelve faculty attended and three received notes or information afterward.  Six faculty presented and seven provided their dossiers.  
3.  Workshops and Events planned:

(a)  Fall Promotion and Tenure workshop: is being planned for Friday, September 12th, 3:40 p.m.-5:00 p.m., with format similar to last two years.
(b) BU Women’s Research Brown Bag Lunch, mentoring of female researchers "kick-off", October 24, 4:30 p.m.- 6:30 p.m.

(c)  BU Women’s Research Brown Bag Lunch, "Making Time for Research" (early March 2009). 
(d)  Bring in a speaker: tba, using funds from 2006-2007.
4.   Other:  


(a) Respectful Environment Policy:  SWRC notes that this policy was passed at 

      Board in the fall.
(b) Paper published: “Is Gender Parity Imminent in the Professoriate? Lessons  

from One Canadian University”, Canadian Journal of Education, Volume 31, 
Number 1, 2008 by Marnie Wilson, Shannon Gadbois.  The paper was based on research conducted by the SWRC in the summer of 2004.
5. Financial Report:  Operating Budget:
Income:


Balance from 2006-2007:    

+ 150.92

BUFA:




+ 300.00


President’s Office:


+ 300.00


Collected for lunch:


+ 104.00






$ 854.92  (
+ $854.92

Expenses:


Events:



P&T, September

-   96.96


Welcome, October

- 237.38






-   28.85


Honouring Students, April
- 207.30






-   16.99

P&T, May


-   57.25




        
         - $ 644.73    

Miscellaneous:



FAX



-    1.00



Copying


-  15.20



                       

- $16.20

Total Expenses:
           
         


 - $660.93




Balance:






+ $193.99
Financial Report:  Conference Budget:

Balance from 2006 – 2007:
+ $945.11
Workshop, January

-     65.20
Balance:


+  879.91



Overall balance:  $1073.90.
August 11, 2008

